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Minutes of UK Mission Area Conference held on Saturday 12 November 2011 at Kettering 
Conference Centre, Thurston Drive, Kettering, Northants, NN15 6PB 

 
Present 
MA Superintendent: Rev T.K. Mapfeka (Chairperson) 
Midlands Charge Pastor: Rev J C Banda 
North Charge Pastor: Rev K M Marange 
Central Charge Assistant Pastor: Pastor B K Vumbunu 
Full Attendance register: Appendix 1 
 
Programme of the day 
Previous minutes 
Superintendent’s Address 
Lay-leaders‟ Report  
Connectional Ministries Report 
BOT Report 
COS Report 
COF Report 
Ministerial Candidates 
Salary Review Report 
 
Devotion: Rev T.K. Mapfeka 
Hymn 255: Kuita basa rake pano 
Opening Prayer: Rev J.C. Banda 
Bible reading: Luke 10: 1-20 
Message: “The 72 returned with joy”.  I don’t know the mood with which we come here. Conference 
provokes different emotions and expectations.  The conference image in Luke 10 begins with a people 
who were witness when Jesus was at work.  We must share the background of having been together 
when Jesus was doing his work.  Jesus let them watch and learn, then he sent them.  In verse 17, it’s 
about a shared experience.  People were witness to the ways of God.  This is different to a conference 
with people who may have not experienced Christ. There were people experienced as individuals but 
people were sent in pairs/teams.  If anyone has come with their own agenda, this is about a team effort.  
The 72 returned with joy.  When we come to conference, we must come with joy.  Would you describe 
your state of mind as joy?  Conference is coming to report back to Christ what he sent us to do.  Jesus 
says I promised that if you do things right, I will give you power.  That alone is not going to bring joy.  The 
reports you hold are about your successes and achievements but beware Satan is here.  What we did is 
why we are going to be in trouble.  Satan is not happy when you are doing well.  Your real joy is because 
your name has been written in the Book of Life.  Let’s speak but remember our names are recorded in 
the Book of Life.  
Closing Prayer: Rev J.C Banda 
 

1. Welcoming of delegates and organisation of conference  
Chairperson welcomed all present, set the bar and established the business of the day.  The agenda 
was approved with the following amendments; 

- Nominations will be replaced by a special salary review report 
- Minutes being presented by secretariat are for 2010 and not 2008 

Proposal to end meeting at 4pm 
Chairperson advised that booklet was circulated in advance for delegates to read and would therefore 
not be read.  
 

2. Minutes of previous meeting 12:10pm 
      2.1  Minutes of 13 November 2010 were adopted as a true record without any corrections.   
      2.2  Matters arising 

- PA system deferred to BOT report 
- Wording of vision statement incorrect in 2011 Conference document 

- Training of pastors in the UK.   DS is in liaison with the Bishop’s office in Zimbabwe to work on 

modalities of training and to see candidates through what is required for them to become pastors.  

2 candidates will be presented to conference for approval. Training of Pastors will not negate us 

needing to get Pastors from Zim. All trained Pastors will be put into a common Pastor’s pool and 
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may be appointed anywhere.  There is no time frame on training as this will depend on individual 

circumstances.  Issue will be in the hands of Board of Ordained Ministries. 

3. Mission Area Superintendent’s Address 12:30pm 
- Continued to focus on Quadrennial theme, “A future with hope.” 
- We have now engaged a legal firm to help with the process of UKBA sponsorship licence 

 
4. Lay leaders Report - Mr Matemadombo 12:45pm 
- Mrs Murinda, ROI member was omitted from obituary 
- A minute of silence was observed for those who have departed. 
- Special thanks to laity for doing well to keep the church going when our Pastors are absent 
- Midlands doubled harvest from £27,000 to £45,000 
- South Charge is sending a UMYF delegate to Zim annual conference  
- ROI doing well 
- Appreciation to all layleaders spouses for their support 
- BOLA not mentioned in report as it has been delegated to locals.  Locals need to report back if 

anything has been done. 
- A question was raised on the license issue.  The first application failed and lawyers have been 

engaged to assist Church with license issues. 
 

Report was adopted. 
 
Lunch Break 1:00pm – 1:50pm 
 

5. Connectional Ministries (CM) Report - Mr Mhondoro 1:55pm 

- Cost of travel for North Charge Pastor to travel between England and Scotland is very high.  
Options must be considered by engaging all stake-holders as we prepare plans and programs for 
2012. We need to have a position by Annual meeting date. 

- Concerns were raised about UMYF use of facebook and other social media.  What mechanisms 
are in place to ensure protection of UMYF and the Church?  Child protection policy is in place but 
needs to be checked.  CM tasked to work with Children’s Ministry to work on wholesome child 
protection policy which will cover social media issues if these are not already covered.   

- A request was made for an account of what’s happening in New Zealand and Australia as DS 
leaves the UK to attend to New Zealand and Australia business.  DS will provide report. 

- Appreciation to RRW for raising £9,761.88 for Dendera project. 
- Question was raised on low numbers of full organisation members. It was explained that 

organisations have their own programmes.  
- Choir competitions were cancelled in 2010, have been cancelled again for 2011 and reported as 

a failure.  Some choirs have been practising and expressed their concerns.  Conference agreed 
that 2011 competitions should go ahead.  CM to organise asap.  Failure statement to be 
amended in view of conference decision.  

- Statistics need to be improved to inform us of Church position e.g. growth, decline  
- Bishop visited the UK and his “3 days” message was very uplifting. 
- Information on work the Bishop did while in the UK e.g. visitations etc should be included and 

itinerary could have been added as an appendix. 
- Children’s Ministry report was submitted too for inclusion in report. 
- It was noted that Children’s Ministry worked hand in hand with UMYF therefore their work is 

included in the report even with the absence of their main report. 
- MA Israel trip will be self-funded and is open to everyone 
- Petitions for Portsmouth (London) and Bristol (Birmingham) to become local churches approved 

with effect from 1 January 2012.  Congratulations to South and Midlands Charges 
 
Report was adopted.  
 

6. Board of Trustees (BOT) Report - Mr Nyakatawa 3:00pm 

- Total reserve funds in various local church accounts stood at £498,000.00 in 2009.  A more up to 
date figure is required.  

- MA inventory is not available. An audited report is required at the next sitting. 
- MA BOT is working on consolidated Master Inventory for the whole Church 
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- Question was raised on figure of £3,500.00 for sale of the Renault Scenic.  BOT looked at current 
market value.  Concerns raised that disposal was agreed at the last conference and a year later 
this has not been auctioned.   

 
Report was adopted.  
 

7. Committee on Superintendence (COS) Report - Mrs Chipunza 3:15pm 
(Chaired by Mr G Mataranyika) 
- Rev J.C. Banda applauded for Hospital Chaplaincy Award. Reverend Banda goes to Sandwell 

Hospital on his day off (Monday) for chaplaincy and hospital visits etc 
- Bishops visit was a blessing and “After 3 days” message  was very inspiring 
- £4,293.40 collected for Pastoral Support and £3,000.70 was raised by South Charge. All charges 

encouraged to put in more effort to raise funds for Zimbabwe pastoral support 
- The German trip was a ‘lay speaker’s seminar’ and not public speaking 
- Appreciation to Midlands and Birmingham for support of Reverend Banda’s sons wedding. 
- Recommendation for evangelist for Scotland was withdrawn.  Scotland issue will be addressed 

under the CM consultation exercise.  
- Recommendations 1 & 2 withdrawn as they are encouragements.  
- South Charge raised issue of Superintendents workload.  Matter was referred to Superintendents 

office.   
- Concerns were raised that Central Charge has 6 local churches 
- DS has not visited North Charge as he used to do in the past 
- Pastor Vumbunu was brought in to alleviate the workload.  She is a new pastor in the UK and 

cannot be left on her own 
- Superintendent will continue to look at ways of allocating the available resources.  Reminded all 

that we started with one Pastor but we now have 4.  
 
Report was adopted.  
 

8. Committee on Finance (COF) Report - Mr Munyebvu, Mr Mzee 15:45pm 

- Internal audit report extract was read.  Books are fine 
- Suggestion made to find cheaper venues in times of hardship 
- Zim Episcopal Area Conference “Kukwazisa sangano” £2,500.00 is too high. This was agreed for 

2011 and if members would like to see this reduced should be agreed for 2012.  
- Question was raised on DS travel to New Zealand.  It was explained that Finance advanced 

£1,400.00 for the ticket and this was paid back and receipted as reported.  
- Question was raised on deficit of £17,000.00.  Explained that reserve funds were used to meet 

requirements as incoming payments sometimes come in late.   
- Question was raised on staff debtors £1800.  This has been repaid. 
- An over-payment of £200 was made to Zim pastoral support.  Charges short paid what they had 

reported.  In future we should only pay on receipt of funds.  Agreed that will no longer be reported 
and we will not attempt to recover it.   

- Question raised on use of Paxton for submission of accounts.  Explained that Paxton will assist 
with consolidation as reports will come in the same format.   

- Paper printout was not clear in some areas due to colours used.  Point taken 
- Paxton training still outstanding for part of North Charge.  For Scotland, it was due to the 

distance.  COF will be visiting North Charge 
- Question was raised on repairs of £1,127 for Renault Scenic.  Vehicle was going to be used as 

Central Charge vehicle.  MOT and minor service were done to ensure car was roadworthy. After 
further consultation, it was found that vehicle could not be kept and utilised in the Church.   

 
8.1   2012 Budget 

- Concerns were raised on ZEA “kukwazisa sangano” for 2012 
- Assessments are equal all round.  North Charge pointed out that their salaries are lower. South 

Charge pointed out that their cost of living is higher. 
- MUMC did not pay their 2011 assessments and now have 2012 assessments to pay.  Have 

promised to pay up. 
- Budget for lawyers?  This is included as Professional fees £1,000.00 
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- Assessments are higher in recession.  Budget is expenditure driven. Expenditure must reduce in 
order for assessments to reduce.   
 
8.2   COF Recommendations 

1. Adoption of 2012 Budget: For 52, Against 3, Abstained 8.  Budget was adopted. 
2. Adoption of revised travel reimbursement chart wef January 2012: 35 for, 16 against.  

Travel chart was adopted.  
3. Reserve Policy needs to be discussed further so that members understand what it is 

about. 
4. Pastors travel reimbursement claims to be accompanied by corresponding cheque.  

 
Report was adopted.  
 

9. Candidates for consideration into ordained ministry - COS 

- Mr Keith Sengwayo, Midlands Charge  – Approved 
- Mrs Joyce Makoni, Central Charge – Approved 
- Superintendent advised that call to Ministry is a serious business.  Candidates will go through 

Board of Ordained Ministries.  Individual assessments will be carried out.  Outstanding 
requirements will be identified and addressed. Will go through probationary period.   

- Prayer for the 2 candidates.  
 

10. Staff Salary Review – Mr Makomo 
- Detailed report was presented 
- New salary scales proposed 
- After some debate, a motion to adopt the new salary scale was moved 

Approved – 45 
Opposed – 3 
Abstained – 3 
New salary scales were approved wef 1 January 2012. 

 
11. Announcements by Layleader 

- End of Year Revival 
- Easter DVD’s – Money collected and remaining DVD’s need to be submitted urgently 
- Thanked all delegates for attendance and contributions 
- Thanked hosts, South Charge for early arrival and organisation.  

 
12. Closing Remarks 
- DS thanked all for attending 
- Announced death of Pastor Muchemwa (former UMC Pastor) 

 
Meeting adjourned at 1800 
 
Closing prayer: Reverend J.C. Banda  
 
Minutes compiled by 
Mrs Karen Manyika & Miss Tambu Agere 
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Layleaders Report 

 
Theme “Go ye therefore and make disciples of all nations....” (Matthew 28 vs19-20) 
We feel privileged to witness the dawn of a new quadrennium (2013-2016) from whose theme our 
mission statement is derived. 
 
Mission Making disciples of Jesus Christ for the transformation of the world. 
 
Vision A vibrant church spiritually empowered and fully equipped for its mission 
 
Salutation  
The Mission Area Superintendent Rev T K Mapfeka, members of our pastoral team Rev J C Banda 
(Midlands), Rev K M Marange (North) Pastor B K Vumbunu (Assistant for Central) and your spouses, 
colleague members of the Mission Area executive, delegates, ladies and gentlemen. We greet and 
welcome you all to this year’s Mission Area conference. May the Lord’s spirit lead us today as we 
celebrate that which He enabled us to do during this year and tenure. Our wish is that we enjoy Holy 
conferencing. 
 
Introduction/Overview 
Superintendent and conference, the year under review gave us many reasons to celebrate and 
strengthen our faith. The environment that we operated in was so challenging that to be where we are 
today, praise be to the most high for He surely carried us through. The economic crisis being felt not only 
nationally but internationally had a negative impact on some of our members. This led to some relocating 
overseas and to other areas where we are not yet fully established. Social pressures that are associated 
with down turns in the economy were experienced. Despite all this we witnessed members continuing to 
support the Church through their gifts, and time by attending committee and organizations’ meetings, 
revivals and other functions as well as no doubt with their prayers. We cling to our faith and the message 
that He indeed has plans for us! 
 
Our committees worked well, some in very challenging circumstances. Board of Trustees carried through 
their vision of the church purchasing parsonages and today we stand on the verge of realisation of this 
dream. Our appreciation to Mr J Nyakatawa the chair who towards the end soldiered on his own after his 
vice had relocated. 
 
Committee on Finance and treasury worked diligently in ensuring that all church programmes were 
funded and operated within budget. Guidance was given to other agencies so that we complied with 
audit requirements. Despite their efforts timeous submission of accounts still remains a challenge. Our 
Mission Area accounts were audited quarterly which was exemplary. 
 
Committee on Superintendency worked hard in catering for the well being of not only the Superintendent 
but the other pastors as well through their structures. Visits to parsonages, celebration of birthdays, 
support during difficult situations and other things that improve relationships between clergy and laity 
were advocated and carried out. As lay leaders we take pride in that we visited all our pastors at their 
places of official residence! 
 
Connectional Ministry proved to be their usual dependable self. Indeed their success was in planning. 
We saw them securing venues for revivals and other events in good time. After the initial teething 
problems with the introduction of the NOW concept, slowly smoothening of the remaining rough edges is 
evident. It is our belief that soon and very soon all will be clear for us to master. 
 
Superintendent and conference, our organizations continue to shine. UMYF have shown determination 
in planning their programmes and have carried them out very well. In mind come their revival held in 
January, sports gala in July and Youth Camp in August. Regrettably we could not attend the camping but 
we feel encouraged of our youths’ activities. We support fully their cry for more parental support to their 
programmes. RRW were at their usual best. Their revival in Blackpool 13-15th July was outstanding. 
They continue being connected to the church home by sending their chairperson to attend the Zimbabwe 
Episcopal Area RRW conferences a thing they have managed for the past couple of years. It is our wish 
that other organizations emulate this. RRW has continued supporting our work in the Republic of Ireland 
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by attending revivals organized by their colleagues. It was amazing to note that several members flew to 
Dublin at their own expenses to attend the said revivals. Well done! MUMC continue to tag along. We 
would like to commend their leadership for being steadfast in ensuring that programmes are carried out. 
We are somewhat surprised that the issue of subscriptions (Rupawo) appears to be problematic in 
having them remitted to the Mission Area account. At least the proverbial pipeline is getting shorter and 
that is a good sign! 
 
Condolences 
Many families lost their beloved ones during the past year and our hearts continue to reach out to them 
for solace, comfort and strength. We were greatly encouraged by the support given to our 
Superintendent and family during the illness and subsequent passing on of his mother Mbuya Mapfeka. 
Of note also is the way we stood by Mrs V Kagoro whose mother in law passed on in Zimbabwe whilst 
she was here having been invited by RRW to be a guest preacher at their revival in July. May our 
beloved’s souls rest in eternal peace. 
 
Achievements 
Superintendent and conference, below we tabulated our achievements based on the objectives that we 
set out on the 25th February during our Annual Meeting. 

A. Administration 
(i) Notices for meetings and other events were sent out in good time 
(ii) Records of meetings are being well documented and archived thanks to our very 

committed and able secretariat 
(iii) Worked closely with the Superintendent’s office and are extremely grateful for the open 

door policy accorded to us 
(iv) Supported other agencies in achieving their set objectives by giving advice, coordinating 

and publicising their programmes 
(v) Attended and participated in all set MA meetings, Charge and organizations’ conferences 

and Revivals 
(vi) Prepared and submitted the 2010 annual return to the Charity Commission (albeit 250+ 

days late!) 
(vii) Updated and maintained our MA leadership directory 
(viii) Updated and maintained our page on the Charity Commission website 

B. Communication and Training 
(i) Ensured that information sent out for dissemination was  clear 
(ii) Encouraged inter agency and Charge communication 
(iii) Enhanced our interaction with other MA agencies, Charge lay leaders and the clergy 
(iv) Took on board the top to bottom and bottom up approaches as ways of disseminating 

information and concerns 
(v) Instrumental in the general observance of the calendar throughout the Mission Area 
(vi) Attended the BOLA seminar held by the South Charge in Portsmouth on 31st March and 

leaders’ seminar held by the North Charge on 5th May 
(vii) Training of Local Preachers by our clergy is ongoing and in some instances has resulted 

in the formation of Local Preachers’ Guilds 
C. Christian Growth and Congregational Development 

(i) Encouraged by inspirational Bible studies that are being carried throughout the Mission 
Area 

(ii) Revivals continue to be  inspirational and well attended  
(iii) Harvest experiences this year were truly acts of worship, a great sign of Christian maturity 
(iv) Observance of Laity Sunday on 21/10/12 whose theme was “Disciples transforming the 

world through service and witness”  
was a success befitting the last Laity Sunday of the quadrennium. We sent out material 
sourced from the General Board of Discipleship for use on this day (and week in some 
cases) 

(v) Most of our worship services are now full of vibrancy a realisation of part our vision! 
(vi) Support given to those bereaved and in difficult situations was uplifting e.g. providing the 

Superintendent with an air ticket to visit his mother in Zimbabwe when she was ill and on 
her demise. We have to mention the support given to Mrs V Kagoro in that when people 
congregated at the parsonage for a prayer upon hearing of the passing on of Mbuya 
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Kagoro, about £750.00 was raised and pledged. Donny Mutepfa’s wedding held in Leeds 
on June 30th was exceptionally attended and supported. 

(vii) We sent out messages of support where we could not attend personally to be with 
members in times of joy or sorrow. The church gave much needed assistance be it 
material, moral and emotional. 

 
Charge Highlights 
 
North Charge 

(i)       That the Charge held a Leaders’ training seminar again this year is commendable indeed for 
leadership has to stay focused and equipped for set programmes to be achieved. 

(ii)       Stories abound of God’s healing in the North Charge. We appreciate the help extended to the 
pastor Rev K M Marange when he was ill more so when Mrs Marange was in Zimbabwe. 

(iii)       We note with excitement that there are UMYF members who are local preachers. Long may 
this continue and last! 

(iv)       Superintendent and conference, we would like to thank North Charge for shepherding the 
congregation in Scotland, a feat they carried out to the best of their ability. Due to concerns 
raised mainly to do with distance, we hope a motion to be raised by Connectional Ministry to 
redress the situation will be support by this conference. 

 
Midlands Charge 

(i)      The resoluteness and unity of purpose in carrying out agreed programmes showed in the 
Midlands Charge was outstanding. 

(ii)      They are supporting their pastor Rev J C Banda in his voluntary chaplaincy at Edward Street 
hospital in Birmingham. We are aware of plans to establish an office and structures to support 
the pastor’s work. That a Charge sits down and plan ways to assist the pastor effectively 
carry out his duties is the height of laity responsibility!  

(iii)       Harvest in the Charge was indeed a celebratory act of worship. Over £50,000.00 was raised 
plus 2 cars a VW Passat and a Honda Accord were given for the Lord’s work... GLORY..! 

(iv)       Allow us to celebrate with one of our youth members Josephine Saramunda who was chosen 
as an Olympic torch bearer in Walsall on 30th June! 

 
Central Charge 

(i)       This Charge is unique in that it has 6 locals and the distance taken to travel throughout is 
immense. This and the fact that their pastor in charge is also the pastor in charge of South 
Charge and that they have an assistant pastor brings in different challenges. However we 
note with admiration that these challenges have been met with maturity, flexibility and 
understanding. 

(ii)       The Charge has embraced with enthusiasm the idea of purchasing a Parsonage so far 
£10,000.00 from the Charge account is set aside for this purpose with locals still have to put 
in their commitments! 

(iii)       Attendance at MA activities, meetings and Revivals by the Central Charge has been 
exemplary this year. Your commitment to MA programmes is acknowledged. 

(iv)       The Charge was one of the first, if not the first, to submit 2011 books of accounts to the MA 
for consolidation. Thank you and well done! 

 
South Charge 

(i)      The issue of equipping membership continues to be the hallmark of South Charge as 
evidenced by the BOLA Seminar held on 31st March with topics on lay speaking ministry, 
contemporary worshipping and traditional use of Amen being addressed. 

(ii)      The establishment of a Local preachers’ guild where local preachers come together and share 
experiences and pray for their work is an interesting development. Our hope is that this will 
filter to other Charges. 

(iii)       The youth exchange trip to Norway 16-23 Aug, when 19 youths, 2 children and 9 parents 
visited remains a highlight to those who made the trip. The youths sang during the Sunday 
service at the Flekkefjord UMC and by the evening were in the local paper! 

(iv)       The parsonage purchase drive has been pursued with vigour and determination. Despite 
some challenges along the way the resolve to achieve the objective was absolute. We 
celebrate with South Charge in that a property has been identified and their offer accepted by 
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the seller. The matter is now in the hands of solicitors to finalise the sale. We join you in 
prayer that by end of the year the deal would  have been done! 

 
Republic of Ireland 

(i)      We are extremely inspired by the work being carried out by this church. This year they raised 
€5,500.00 during their harvest celebrations. 

(ii)       They have positively heeded our call for them to be visible on these shores as evidenced by 
their attendance at MA functions e.g. RRW revival in July (Blackpool), MUMC revival in 
September(Dunstable)  and  MUMC Conference (Dumba) in October (Leicester). 

(iii)       Allow us to appreciate the moral and material support they contributed when the Church 
stood with the Superintendent and family during the illness and passing on of Mbuya 
Mapfeka. 

(iv)       Their worship services and revivals are full of vibrancy and we also note that organizations 
are operating very well. Praise be to God that during the Superintendent’s last visit 3-4 
November two men were conferred full MUMC membership and this was a first! 

(v)       With their membership currently comprising 58 adults, 37 youth and 32 children we have no 
doubt that if continued support is given, soon they will be able to stand on their own and have 
their Mission status upgraded. In fact they are  committed to set some resources aside 
towards achievement of this goal. Our heartfelt thanks to the leadership and the whole 
church. 

 
Challenges 
Our main challenge remains the failure to submit our accounts within the timescale set by the Charity 
Commission i.e. 31st October. As mentioned elsewhere, the 2010 accounts were submitted well after this 
deadline. Of concern is that the 2011 accounts due on 31st October 2012 had not been sent to external 
auditors for audit and subsequent filing with the Charity Commission. We cannot afford to continue like 
this and the onus is on us all to do our best to improve this situation. We have invested heavily in the 
Paxton system and the training of personnel that it is high time we realise the fruits thereof. 
 
The above is also filtering into our failure to meet our very own deadlines in terms of payment of 
assessments, forwarding of special funds e.g. Nherera Sunday and Pastoral Support Sunday. We all 
have responsibilities at our various local churches to do things timeously for if we do not this will impact 
negatively on the whole Mission Area. The challenge to leadership is to set up trigger and flagging 
mechanism so that reminders are sent out and follow ups done. 
 
Adherence to communication channels have to be maintained so that we move as a unit. We note with 
concern that there are cases where information is not shared or things are done differently in the same 
entity. We reiterate that the pastor’s office is the official central administrative unit which should be used 
as a “one stop shop.” When we communicate especially with third parties please let the offices know. 
Lastly when we communicate among ourselves it is good etiquette to acknowledge receipt. Surely not 
too much to ask? 
 
Due to the size and distance being travelled by our pastors, we have to vigorously look for ways to 
reimburse our pastors accordingly. It is up to us all in our various structures to come up with a system 
that is friendly to both the pastors and the church. We applaud the groundwork being done by the current 
executive but time is of the essence. 
 
Looking Ahead 
In the year and quadrennium ahead we see a Church in action in response to Christ’s command of, “Go 
ye therefore...” Efforts should be made to put more time and resources to realise our mission of making 
disciples of Jesus Christ for the transformation of the world. 
The issue of acquiring a sponsor’s license has been on the table for some time now. We feel it is time 
more effort is put in this direction. Admittedly it is not the solution but it can go a long way in alleviating 
some of the challenges we face today due to the shortage of pastoral staffing. Once again we appreciate 
efforts being done to do some ground work for this to be realised. 
The general acceptance that we need a Ministry to Young Adults is very encouraging. This is in 
response to a need identified and it is our prayer that as we move forward we will deliberately find time 
and resources to make it a reality. 
 



A vibrant Church, spiritually empowered and fully equipped for its Mission 
 

UK MA Annual Conference 10 November 2012    14 
 

Lastly, Superintendent and conference, someone once said, “In times of turbulence, it is not necessarily 
best to change course but to continue to do those things that you do best.” There are a lot of things that 
we do very well that we sometimes want to change because of turbulence. Let us remain steadfast in our 
vision and mission. 
 
Gratitude 
We would like to express our utmost appreciation for the support rendered to us by our Superintendent 
which enabled us to carry out our duties freely (in spite of the pressure!) Your wise counsel will always 
be treasured. Our pastors your cooperation and support is acknowledged with thanks. To our fellow 
executive members it was a blessing working and being part of such a dedicated team. We felt humbled 
by the support given by the general membership during our term in this very high and challenging office. 
To our spouses who proved to be “all weather friends”, we are indebted for your ever present support. 
Above all else we thank our Heavenly Father for giving us the opportunity to serve Him in this capacity 
for all these years. Indeed it is us who benefited more. The apostle Paul in his epistle to the Philippians 
in the first chapter in the third verse says,” I thank my God every time I think of you!”  
 
We wish you all a Happy Christmas and all the very best in the future. 
 
Thank you and God Bless you always. 
 
G T Mataranyika                                                  A Matemadombo 
Layleader                                                             Associate Layleader 
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Connectional Ministries (CM) Report 

 
The MA Superintendent Rev T K Mapfeka naMai, Midlands Charge Pastor-in-Charge Rev J C Banda 
naMai, North Charge Pastor-in-Charge Rev K M Marange naMai Central Charge Assistant Pastor Pastor 
B Vumbunu naBaba; the Mission Area Lay-leaders and Executive members, Charge lay-leaders, 
Mission Area Council, delegates, invited guests and all the observers here present, we greet you all in 
the name of our Lord Jesus Christ. AMEN. 
 
Mission Area Vision 
A vibrant church spiritually empowered and fully equipped for its mission. 
 
Council’s Vision 
A church growing from strength to strength through a vibrant Connectional Ministries. 
Overview 
The report highlights the achievements and challenges faced by CM and its structures. Whereas the 
previous year the major challenge had been in the implementation of the then New Connectional 
Ministries structure using the NOW concept, it is encouraging to note that the use of the vocabulary and 
practices consistent with NOW are on the increase. This has been aided by improved communication 
through lay trainings and inter-charge participation of CM in such events. RRW activities highlight faith 
with works. Conferences (masangano) continue to be held and are the major highlights of our Mission 
Area calendar. The Children’s Ministry continues to grow and the attendance by a team led by DS Rev 
TK Mapfeka of a leadership training event on “Third Culture Kids” held in Germany is expected to 
continue to improve things for this age group. Outreach to Ireland (Dublin) is another highlight. The 
calendar is also given in this report and the challenge continues to be on how to decongest it and like in 
the previous year minor adjustments may have to be effected as dictated by the events as obtaining at 
any moment in the next year. 
 
The report statistics show how membership has continued to increase on a year by year basis within the 
various charges and for the various organisations. A statistic worth highlighting though is the very small 
number (less than 15%) of pinned youths. What could be the reason? The harvest figures are given and 
they show that members of the church still strive to get the blessing of giving. The blessing is being 
accessed more in some charges than in others and it may be prudent through connectivity that 
strategies be shared so the blessing of giving is accessed throughout the Mission Area. The statistics on 
Nherera Fund show there are still problems with collating figures of money raised at charge level and the 
subsequent forwarding of these funds to Mission Area treasurer for onward transmission to Zimbabwe. 
 
Achievements 
We come to the end of 2011 praising the Lord for all we achieved and seeking guidance on those that 
we failed. We saw a year (2012) full of blessings 
The following are our achievements  

Key Area Achievements 

Planning, administration 

and Communication 

1. We distributed the calendar on time, after an extensive 

consultation with the council and then the executive. 

2. Communication between the Council, lay-leaders and the 

Superintendent has always been at its best throughout the year.  

3. Communication within the council was good (Charge CM chairs 

and council committees). It could be excellent. 

Organizing  1. We were invited by some charges that had some lay trainings 
and facilitated on Connectional Ministries. 

2. Charge CMs reported at their Charge Conferences using the 
CM format. It was encouraging that work was evidently shown, 
though there is need for more training as organisations were left 
out of the NOW reporting format. 

3. We helped our organisations in organising their revivals and 
conferences/madumba. 

4. We managed to make bookings for all MA meetings well in 
advance. 
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5. We made feeding arrangements for every meeting in time. 
Thanks to Leicester leadership for working so tirelessly in 
making sure all events were well catered for. 

6. We followed up events on the calendar very strictly, by 
announcing events in time.  

7. We made some miner adjusted on the calendar mid-year.  
8. We have made some improvements in taking care of our 

children (Sunday school) during revival meetings. All our 
organisations have complied with this requirement during their 
revivals. More still needs to be to make sure we clear all the 
hitches. 

9. Arrangements for 24-25 November 2012 End-of-Year revival are 
at an advanced stage. We are looking forward to a blessed 
revival in Peterborough at KingsGate Conference Centre, 2 
Staplee Way, Parnwell, PE1 4YT 

10. A delegation has led by the DS has been to the Republic of 
Ireland this last weekend (3-4 November 2012). ROI is a church 
responding positively to nurturing by the UK MA. 

11. Organizations are holding their planning meeting (for objectives) 
on December 01 2012.  

Attendance  1. We attended most Charge Conferences and it was pleasing to 
note that work is at a level that is so encouraging in all the 
Charges. 

2. Turn out at this year’s revivals has been so encouraging.  

Controlling We tried our level best to manage our Council budget by living and 

making demands within our means. 

Connectional Ministries 

and NOW.  

It is pleasing to report that we have seen an improvement in the 

understanding and implementation of the New Connectional Ministries 

structure, though we notice that there is need to do more. As we look 

forward to the future we expect more effort to be exerted towards 

seeing our membership develop vocabulary and practice that 

speaks Connectional Ministries and not the former. The more we 

speak and practice it the more we get to know it indeed.  

Organisations  ·     It is pleasing that reports presented by all organisations showed how 
determined our organisations are, not just in fulfilling and achieving their 
objectives, but determined to change peoples’ lives.  

 

N.O.W 

 
 Which "nurtures" Christian discipleship through three focus areas - worship, Christian education and stewardship;  
 The Nurture Team will be responsible for assisting the church in areas of:  

• Christian formation.  
• Education. 
• Small group ministries (sections). 
• Worship, stewardship. 
• Membership care. 
• Age-level ministries.  
• Children and Youth Camps. 
• Young Adults. 
• Older Adult. 
• Family ministries.  
• Outdoor ministries. 
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ACHIEVEMENTS 

1. Section meetings, which form the back bone of our church, are functional and are playing 
role of nurturing our membership at the lowest level of the church. People are growing 
spiritually, and families growing stronger.  

2. We witnessed choirs coming from all over the mission for the Music Day on 27 October in 
Leicester (Mayflower Methodist Church).The church has life here and after. The 
enthusiasm that was in the choristers and the spirit that enveloped the event was one that 
encouraged all local churches to have a functional choir. 

3. Worship in most, if not all, of our churches is reportedly becoming meaningful:- 
 Order of service, meaningful. 
 Passionate singing (instrumentation taking root) 
 Decorations in sanctuaries. 
 Gowns/uniforms for choirs. 

It is a marvel to attend a service at any of our local churches across the mission. 
4. It is always good to feed the people when they gather. Jesus demonstrated it, and it’s 

good because it brings people together as one family. Our entertainment team is 
responding to the need of the people. Many thanks to Leicester local church leadership 
for being there every time when events come to Leicester.  

5. Our Stewardship teams at all levels worked very hard hence the harvest total that was 
realised.  (see statistics) 

6. United Kingdom Mission Area membership is sturdily growing as shown by the table 
below.  

 2008 2009 2010 2011 2012  

Total 1308 1696 1499 1859 2031  

 
7. 2012 Day of Music was held in Leicester. I was glad, I was glad!!! Surely we were glad. 

Thank you to the Worship Program Officer (Sister Tambu Agere) and her team. We would 
like to express our sincere thanks to Mr Kaisi for the effort he put in coming up with the 
song, training the directors and the choir members. It was a dream come true. (see 
statistics) 

 
RRW 

1. Some charges reported a good attendance during RRW meetings. 
2. Some charges have visited the backsliders of which some have mentioned that they 

maintain their membership at home. 
3. Women are visiting each other for comfort and give encouragement during time of 

bereavement or happiness 
4. All our charges have been studying the book of Ester as stipulated  and South Charge 

won the MA Quiz held at the 3 day revival in Blackpool in July. 
5. We observed the RRW Week on 12 – 17 March, women were asked to pray and fast 

during that week. 
 
 
MUMC 

1. Meetings were held in our different locals to discuss issues affecting Zimbabwean men in 
the UK 

2. At the RRW revival (in Blackpool) men were afforded an opportunity to sit down with Rev 
Banda and other pastors to discuss on contentious issues that help men cope with 
pressures of responsibility. 

3. Reports from charges, to MA dumba ranababa, show that men are meeting and sharing 
experiences and encouraging each other to take charge of their families as expected of 
them by God. 

UMYF 

 We had a successful revival on the 28th of January 

 We sang as choir at the UMYF revival 

 We have been forming prayer groups that pray and fast as and when required 

 Some of our youth members sing in the Mother Church choirs 



A vibrant Church, spiritually empowered and fully equipped for its Mission 
 

UK MA Annual Conference 10 November 2012    18 
 

 Managed to organise UMYF dinner dance on the 17th March held at Hilton Hotel in 

Coventry (£25.00 per person). 45 people in attendance. 

 All night boys and girls in Leicester on Friday 1st June 

 Advisors at all levels are always with us at our meetings. 

 Topics for discussion at our meetings are helping our membership realise how important 
our identity is, initially as the children of God, and everything else comes after. 

 

 
 This focuses on Christian missions. 
 The Outreach Team will be responsible for assisting the church in equipping growing Christians to express their 

discipleship by being in mission beyond the walls of their church. This includes opportunities like:  
• Local and global missions  
• Mission personnel recruitment and initial screening 
• Disaster response and the United Methodist Committee on Relief  
• Volunteers in Missions  
• The Bishops' Initiative on Children and Poverty  
• Hope for the Children of Africa  
• United Methodist School. 
• Ministries through our health and welfare. 

 
ACHIEVEMENTS  

1. The year started off with Charge revivals within the first ten days of the year after a prayer and 

fasting period. 

2. The Holy week was observed throughout the mission culminating into the Easter revival. We had 

preachers coming from within our church and boarders. 

3. The Easter revival was held in Nottingham and attendance was 1056 according to Holly 

Communion statistics. 

4. We managed to send a delegation to Dublin (Ireland). Another has been to Dublin this last 

weekend headed by the Superintendent Rev TK Mapfeka. 

5. We managed to send a total of  £5,138.14  which translated to US$7,995.97 Nherera fund to 

Zimbabwe (see statistics) 

6. Bereaved families and members are assisted by the church either financially or spiritually 

depending on agreements settled at local level where members are pastured.  

7. We managed to send a delegation to German for the leadership training on “Third Culture Kids”, 

headed by the Superintendent Rev TK Mapfeka. (see Children’s Ministry report 

RRW 

 As an ongoing project, we would like to thank all charges for contributing towards the Dendera 
project. In Total of $10 611.88 was put together for Dendera. 

 We managed to send Mai DS Mapfeka to attend madumba eRRW kuZimbabwe. The reports we 
get from this visit are helping us a lot in planning our activities. We will continue to do so. 

 

 Charges contributed towards the purchase of 42 000 Holy Communion cups which were sent to 
Zimbabwe 

 
MUMC 

 We had a successful MUMC week, where we exchanged pulpits, and the fishers of men continue 

to witness the word. 

 Braais held by local MUMC have managed to outreach those outside our walls to join us. The 

idea is to aim for the big fish and the family will follow. 

UMYF  

 We managed to invite our friends from The Methodist Church and Roman Catholic. We 

organised events, such as Revivals and Sports Gala, we have had friends coming to join us due 

to what they witnessed...Praise be to God!, 

 Most of our members are bringing new people from college, universities and the community to 

Church. 
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 Working together with Community Services, we visited the sick and bereaved and attended 

birthday and graduation celebrations, farewell parties, etc.  

 We organised and hosted a successful spots gala on Saturday 23rd July 2011 were we invited 

youth from other communities, denominations and elsewhere to be with us. Attendance was very 

high and the event was a success. 

 We organised a sports gala, where we invited as many friends through our World Friendship 

committee. 

 We managed to hold our traditional January UMYF revival. Attendance was quite encouraging. 

Parents came quite encouragingly and we expect this to keep increasing. 
 

 
 

 This attends to our Christian witness of evangelism and social concerns. 
 The Witness Team will be responsible for assisting churches by:  

• Training and motivating growing Christians to share their faith and lead others to accept Jesus Christ as their Lord 
and Saviour. 
• Sponsoring training in witnessing  
• Sponsoring training in lay speaking. 
• Sponsoring specific events to equip our congregations to reach the unchurched in our communities with the gospel. 
•  Intentional hospitality 

 

ACHIEVEMENTS 
1. Each Charge has a preaching plan being administered by the pastors-in-charge.  

2. Training of local preachers is on-going and we see more and more youth appearing on the 

charge preaching plan. We still do not want to interfere with sections prayer meetings, but if 

preaching plans could be allowed to let preachers go and witness in the sections or encourage 

sections to invite preachers to come and witness the word. 

3. The revival venue was visited by a prayer team and we were allowed to spend two hours for this 

prayer for no charge.  

4. Prayer meetings were held in charges during the Holly week where local preachers went 

witnessing. 

5. A prayer team is scheduled to visit KingsGate Conference Centre soon, for preparatory prayers 

for the End-of-Year revival. 

To be done 

 2012 End-of-Year revival is set for KingsGate Conference Centre, 2 Staplee Way, Parnwell, 

Peterborough PE1 4YT. Fliers have been sent out and we expect people to come out in their 

numbers. 

RRW 
 We managed to hold the 3 days revival in Blackpool. Numbers were so encouraging.  

 We had a good representation from most of the charges.   

 We had uplifting messages and teachings from Mai Kagoro, Baba Kanyoka and our Pastors.  

 
MUMC 

 We have a rich pool of Fishers-of-Men hungry to go out witnessing. 

 During the MUMC week, very powerful and inspiring messages were presented nemarombe. 

 We have a few prayer groups operating in some locals. We are looking forward to forming more 

prayer groups emarombe at every station.  

 
UMYF 

 Preachers at our revival had inspiring and empowering messages. 

 Some of our youth members are local preachers 

 Some of our youth members are on preaching plans for their respective charges. More need to 

be trained to join the witnessing team. 

 We organised and hosted a successful sports gala in Leicester  on the 21st of July2012  

 We organised and hosted camp meeting at Pioneer Centre on the 11th of August 2012 
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CHILDREN AND YOUTH MINISTRIES 
“Youth ministry involves entering young people’s world in order to plant the gospel and the church there 
– it is not a bridging strategy but a genuine commitment to new forms of church.  It is not a temporary 
way of holding them in church until they learn to worship properly like the rest of us”  
(Bishop Graham Cray, 2002) 
 

CHILDREN AND 
YOUTH 
INVOLVEMENT  

Throughout the year we were able to engage our Junior School and Youth in all the 
church activities within all our Charge Areas.  Our Junior Sunday School from 
Midlands Charge performed a drama during the Mission Area Easter Revival in 
Nottingham and our Junior Sunday School from South Charge performed a drama 
during the Mission Area 2011 end of year Revival.  
Our Youth members are fully involved during Sunday services in all our local 
churches.  

TRAINING / 
WORKSHOP/ 
SEMINARS 

We had a successful and well attended Children and Youth Ministries Training.  
 Our Youth Coordinators together with all our Pastors attended the “Third Culture 
Kids” seminar in Stuttgart, Germany.   
 We also managed to organise successful Sunday School Teacher’s workshops in 
some of our Charge areas.  

TRIPS / 
RESIDENTIALS  

We had a successful and inspirational South Charge led trip to Norway (35 young 
people travelled to Norway).  
We were involved in planning and preparation of UMYF Summer Camp at Pioneer 
Centre (36 youth members attended).  
We attended a successful and memorable  South Charge Family Retreat (150 
people which all included families attended)  

PROGRAMMES 
AND 
ACTIVITIES 

We were able to deliver and run various programmes and activities for our Junior 
School during all Mission Area Revivals.  
All our local churches were able to deliver various weekly programmes and 
activities for both junior Sunday school and youth.   

POLICIES AND 
LEGISLATION 

We continue to use the government’s Every Child Matters policy as the main guide 
to our programmes and activities.  
We have managed to come up with a Safeguarding policy document which has 
now been passed over to CM Mission Area Chairperson for approval and 
implementation.  
We continue to work hard and ensure all our Junior Sunday school teachers and 
youth coordinator are CRB checked. We have managed to get CRB forms which 
will be distributed to all our Charge Areas.  

PARTNERSHIP 
WORKING  

Through the DS office we have managed to form working partnership links with the 
Methodist Church Children and Youth Ministries team.  This working partnership 
link will go a long way in helping us secure up to date Children and Youth ministries 
resources, help us in terms of trainings and workshops and also improve on our 
programmes and activities through sharing of experiences and information.  

FUNDING  Lack of funding has been the main factor impacting on our progress throughout the 
year. Most of Charge areas were not able to fund planned programmes and 
activities henceforth this year was mainly focused on training, planning and 
preparation for 2013.  
A big well done to South Charge who managed to  fund Children and Youth 
ministries programmes with a huge sum  of £16 000 from their budget. This indeed 
was clear dedication and valuing children and youth as important part of their 
church.  

VISION 2016 2013 will be the first year of our Vision 2016 programme. Our aim is to support 
and provide children and youth with the tools they need to have positive outcomes, 
a desire to be obedient to family values, and a love for Jesus Christ that will remain 
throughout their lifetime. The focus will be on engaging the children in education of 
Christian moral and ethical values, to apply biblical principles of honesty and 
integrity in their daily life, to understand who they are and to have faith in Jesus 
Christ. Enabling children to engage with church in a cultural context and to 
experience different forms of church and worship, intergenerational as well as with 
peers, also to input into the worship life of the church. 
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Mission Area Grand Total Membership table 
Charge 2008 2009  2010 2011  2012 

Scotland - 45 North 276 374  332 

North 500 485 Midlands 463 393  510 

Central 430 581 Central 477 469  550 

South 378 585 South 283 623  639 

Total 1308 1696  1499 1859  2031 

 

Harvest 
 Charge Local 2010 2011 2012 

 S 

O 

U 

T 

H 

 

Chelmsford  18,000.00 16,000.00 

 London  27,144.27 22,088.81 

 Slough  13,323.01 16,273.18 

Portsmouth    5,709.97 

   

SUB-TOTAL 

 

60,424.29 

 

58,467.28 

 

60,071.96 

 C 

E 

N 

T 

R 

A 

L 

Luton   £6943.27 £8141.53 

 Northampton  £5855.56 £5872.04              

 Leicester  £5640.00 £6306.01 

 Nottingham  £2942.59 £4003.00    

 Oxford  £3286.33 £5032.00 

 Hatfield  £3268.00     £2377.00 

   

SUB-TOTAL 

 

27,960.40 

 

27,935.75 

 

31731.58 

 M 

I 

D 

L 

A 

N 

D 

S 

Coventry  17,268.00 19 416  

 Crewe  1,338.00 2 700  
 

 Birmingham  18,731.00 13000.00 

 Bristol      
6 510  

 

Wolverhampton  8,103.00 9 226  
 

   

SUB-TOTAL 

 

27,233.51 

 

45,440.00 

 

50.852 

 N 

O 

R 

T 

H 

Scotland   2,455.00 2.418,95 

 Sheffield  5,507.80 5.640,74 

 Manchester   5,364.03 5.242,92 

 Leeds   5,853.33 5.577,35 

   

SUB-TOTAL 

 

29,419.51 

 

19,180.16 

 

18.879,96 

   

SUM-TOTAL 

 

145,937.71 

 

151,023.19 

 

161,535.50 
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NHERERA FUND 
Charge 

 

Amounts  

2010 2011 2012 

South  £2,139.97     £2,162.95 

Central   £578.37 £0,942.09 

Midlands  £761.00 £1,033.10 

North   £373.80 £1,000.00 

 US$6,364.97 US$5,731.18 £5,138.14 

 

 
 
      RRW MEMBERSHIP 2011-2012 
 

Charge Full 

Members 

Probationers Total 

2011 2012 2011 2012 2011 2012 

Central 72 61 86 65 158 126 

Midlands 54 79 45 35 99 114 

North 51 59 44 32 95 91 

South 62 82 51 92 113 171 

Ireland 12 12 11 5 23 17 

Total 251 293 237 229 488 519 

 

       UNITED KINGDOM MUMC MEMBERSHIP 2011-2012 
 

CHARGE PROBATIONERS FULL MEMBERS TOTAL 

2011 2012 2011 2012 2011      2012 

CENTRAL 29 33 15 22 44 55 

MIDLANDS 45 35 30 53 75 88 

NORTH  23 24 27 24 50 48 

SOUTH 50 21 21 50 71 71 

MISSION AREA 147 113 93 149      240        262 

 
UMYF Membership Table 2012 
Membership Composition Table for 2012 

 Girls  Boys   

Charge Full     Probationer Full Probationer   Totals 

South 9 55 1 23 88 

Central 3 50 4 35 92 

Midlands 13 42 6 35 96 

North 21 25 3 22 71 

Totals 46 172 14 115 347 

 
  Day of Music 

Choir  Set piece  Own choice 

Vauxhall 1 2 

Birmingham 2 3 

Wolverhampton 3 4 

Slough  4 1 

Coventry   5 

Chelmsford  6 
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UK MA Calendar 
 

 
December 2012 

Monday  Tuesday  Wednesday  Thursday  Friday  

 

Saturday  Sunday  

     

 

1 

Organizations 

Planning Meeting 

for 2013 

2 

3 4 5 6 7 

Zimbabwe Annual 

Conference 

1 

8 9 

10 11 12 13 14 

Zimbabwe  Annual 

Conference 

2 

15 16 

17 18 19 20 21 22 23 

 

 

24 

 

25 

Christmas 

26 

Boxing Day 

27 28 29 30 

 

 

31       

 

 

 

 

 
 

 
January 

Monday  Tuesday  Wednesday  Thursday  Friday  

 

Saturday  Sunday  

 1 

New Year 

2 

 

3 

 

4 5 

 

 

6 

7 

Evangelism  

(Prayer & Fasting 

period) 

8 

 

9 10 11 12 

 

13 

Sunday to 

conclude Prayer & 

Fasting Period. 

14 15 16 17 18 

MA Leadership 

Retreat 

Whitemoor Lakes 

WS13 8QT 

19 

MA Leadership 

Retreat 

Whitemoor Lakes 

WS13 8QT 

20 

MA Leadership 

Retreat 

Whitemoor Lakes 

WS13 8QT 

21 

 

22 23 24 25 26 27 

28 

 

29 30 31    
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February 

Monday  Tuesday  Wednesday  Thursday  Friday  

 

Saturday  Sunday  

    1 

 

2 

UMYF Revival 

3 

4 5 6 7 8 9 

MA Board 

Meetings 

Leicester 

LE5 5ND 

10 

11 12 13 

Ash Wednesday 

14 15 16 

Charges Admin 

17 

18 19 20 

 

21 22 23 

MA Executive 

Directors’ training 

Leicester  

LE5 5ND 

24 

25 26 27 

 

28  

 

 

 

 

 

 

 

 

 

 
March 

Monday  Tuesday  Wednesday  Thursday  Friday  

 

Saturday  Sunday  

 

 

 

   1 2 

MA Admin 

Leicester  

LE5 5ND 

 

3 

Nherera Sunday 

4 

RRW  

Week 

5 

 

6 7 8 9 

 

10 

RRW Sunday 

11 

 

12 

 

 

13 14 15 16 

MA Executive 

Meeting 

Leicester  

LE5 5ND 

17 

 

18 19 20 21 22 23 

 

24 

Palm Sunday 

25 

Holy Week 

26 

 

27 

 

28 

 

29 

Good Friday 

30 

Easter Revival 

31 

Palm Sunday 
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April 

Monday  Tuesday  Wednesday  Thursday  Friday  

 

Saturday  Sunday  

1 2 3 4 

 

 

5 6 7 

 

8 

 

9 

 

10 

 

11 

 

 

12 

 

13 

Children & Youth 

Ministry workshop 

Park Avenue 

Methodist Church 

NN3 2HT 

14 

15 16 17 18 

Zimbabwe 

Independence Day 

19 20 

UMYF  

Dinner Dacnce 

21 

22 

Heritage  

Week 

23 24 

 

25 26 27 

 

28 

Heritage 

Sunday 

29 30      

 

 

 

 

 
May 

Monday  Tuesday  Wednesday  Thursday  Friday  

 

Saturday  Sunday  

  

 

1 2 

 

 

3 4 5 

Pastoral 

Appeal Sunday 

6 

UMYF  

Week 

7 8 9 

 

 

10 11 12 

UMYF Sunday 

13 

Christian Education 

Week 

14 15 16 17 18 

Organisations 

Executive meeting 

Leicester  

LE5 5ND 

19 

20 21 22 23 

 

24 

 

25 

Africa Day 

26 

Harvest Launch 

27 28 

 Junior Sunday 

School & Family 

Retreat  

Whitemoor Lakes 

29 

Junior Sunday 

School & Family 

Retreat  

Whitemoor Lakes 

30 

Junior Sunday 

School & Family 

Retreat  

Whitemoor Lakes 

31 

Junior Sunday 

School & Family 

Retreat  

Whitemoor Lakes 
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June 

Monday  Tuesday  Wednesday  Thursday  

 

Friday  Saturday  Sunday  

    

 

 

 1 

Boys/Girls night 

2 

3 

MUMC  

Week 

4 5 6 

 

 

7 8 9 

MUMC Sunday 

10 11 12 13 14 15 

 

16 

17 

Worship Week 

18 19 20 21 22 

 

23 

 Worship 

Sunday  

24 25 26 27 28 29 

MA Boards 

Progress report 

Meeting 

Leicester  

LE5 5ND 

30 

 

 

 

 

 

 

 

 

 

 

 
July 

Monday  Tuesday  Wednesday  

 

Thursday  Friday  Saturday  Sunday  

1 2 3 4 5 6 7 

Stewardship and 

Temperance 

Month 

8 9 10 11 12 

RRW REVIVAL 

Blackpool  

13 

RRW REVIVAL 

Blackpool 

14 

RRW 

REVIVAL 

Blackpool 

15 16 17 18 19 

 

20 

 

21 

 

22 23 24 25 26 

 

 

27 

MA Executive 

Music Workshop. 

Leicester  

LE5 5ND 

28 

Harvest Day 

29 

Health and 

Welfare & 

Church and Society 

week 

30 31   
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August 

Monday  Tuesday  Wednesday  Thursday  

 

Friday  Saturday  Sunday  

   

 

1 2 

 

 

3 4 

5 6 7 8 9 

Charges – Children 

and Youth 

Ministries Summer 

Retreats 

 

10 

Charges – Children 

and Youth 

Ministries Summer 

Retreats 

 

11 

Charges – 

Children and 

Youth Ministries 

Summer Retreats 

 

12 13 14 15 

 

16 

 

 

17 18 

19 20 21 22 23 24 

Week-end for the 

Elderly 

25 

Week-end for the 

Elderly 

26 27 28 29 

 

 

30 31  

 

 

 

 

 
September 

Monday  Tuesday  Wednesday  Thursday  Friday  

 

Saturday  Sunday  

      1 

Harvest Closing 

Day 

2 

Ministry with 

women, youth & 

children  

week 

3 4 5 6 7 

Children and Youth 

Ministries Planning 

Meeting 

NN3 2HT 

8 

9 10 11 12 13 

 

 

14 

MUMC Revival 

15 

16 17 18 19 

 

 

20 21 22 

 

23 24 25 26 27 28 

North Charge 

Conference 

29 

Midlands Charge 

Conference 

 

30 
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October 

Monday  Tuesday  Wednesday  Thursday  

 

Friday  Saturday  Sunday  

 1 2 3 4 

 

 

5 

Central Charge 

Conference 

6 

South Charge 

Conference 

7 8 9 10 11 12 

Organizations 

Conferences 

Leicester  

LE5 5ND 

13 

 

14 15 16 17 18 19 

MA Boards meeting  

20 

Laity Sunday 

21 22 23 24 25 26 

 

27 

28 

Missions Week 

29 30 31 

 

 

 

 

  

 

 

 

 

 

 
November 

Monday  Tuesday  Wednesday  Thursday  Friday  

 

Saturday  Sunday  

    

 

 

1 2 

MA Executive 

meeting 

Leicester  

LE5 5ND 

3 

Missions 

Sunday. 

4 5 6 7 8 

 

 

9 

ROI Visit 

10 

11 12 13 14 

 

 

15 16  

MA Conference 

 

17 

18 

 

19 20 21 

 

22 

 

23 

 

24 

25 26 27 28 

 

 

29 

 

30 

MA End-of-Year 

Revival 
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December 

Monday  Tuesday  

 

Wednesday  Thursday  Friday  Saturday  Sunday  

    

 

  

 

1 

2 3 4 5 6 

Zimbabwe Annual 

Conference 

1 

7 

Organisations  

Planning meeting for 

2013 

Leicester  

LE5 5ND 

8 

9 10 11 12 13 

Zimbabwe  Annual 

Conference 

2 

14 

UMYF 

Christmas  

Party 

15 

16 17 18 

 

19 

 

 

20 21 22 

24 

Christmas 

25 

Boxing Day 

26 27 

 

 

28 29 30 

31 

 

      

 

 

 

 

 

 

 

 

 
January 2014 

Monday  Tuesday  

 

Wednesday  Thursday  Friday  Saturday  Sunday  

 

 

1 

New Year 

2 3 4 5 6 

7 

 

8 9 10 12 13 14 

Sunday to 

conclude Prayer 

& Fasting 

Period. 

15 

 

16 17 18 19 20 

MA Board 

Meetings 

Leicester 

LE5 5ND 

21 

22 

 

23 24 25 26 27 

UMYF Revival 

28 

29 30 

 

31     
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Petition 
 
North Charge and Scotland 
When we came up with the current structures of the Mission Area, Scotland was put together with the 
other locals in the north to form the current North Charge. Our aim was to grow Scotland together with 
the other locals in one structure and see it being what it is at present. The Pastor, Rev K Marange and 
the leadership of the North Charge did a commendable job in nurturing Scotland.  
 
The method worked and we now want to move forward and consolidate the structure up north.  
Scotland has a membership of: 
Male     12   
Female    29   
Youth      14   
Children  16 
Total       71 

 

 They managed to meet their 2012 budget of £6000. 

 They are meeting every Sunday for service 

 They are meeting in sections (two sections are meeting regularly, while the other one in Glasgow 

needs to be revived) 

There is life in Scotland. 
 
With all the information herewith, we therefore recommend that Scotland be accorded Mission 
status.  
 
Thereby leaving the North Charge with: 

1. Leeds local church 

2. Manchester local church 

3. Sheffield local church  

 
Compiled by 
Nesbert Mhondoro 
Clifford Manyeza and  
The Connectional Ministries Team 
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   Committee on Superintendence (COS) Report 

 
Salutation 
The Mission Area Superintendant, South and Central Charge Pastor in Charge, Rev T. K. Mapfeka, 
Midlands Pastor in Charge, Rev J.C. Banda, North Charge Pastor in Charge, Rev K.M. Marange, 
Assistant Pastor for Central Charge, Pastor B.K. Vumbunu, and your spouses, we welcome you to the 
M.A. Annual Meeting for 2012.We also welcome candidates to ordained Ministry,  Mr K. Sengwayo, Mrs 
J. Makoni and your spouses, M.A. Administrative board members, Charge leaders, delegates, 
distinguished guests, observers and all present .May peace and grace be with you all. 
 
Theme 
“And you shall take heed not to neglect the Levite who lives among you for he has no portion or 
inheritance.” (Deuteronomy 14v27) 
 
Introduction 
We feel humbled to present to you the 2012 Committee on Superintendence Report to this Annual 
Meeting .This year has been marked by a lot of hard work from our pastors and the laity at large. We 
witnessed church growth and unity between the clergy and laity as evidenced in our report. Like any 
other year ,it has had its own challenges ,but the God of mercy has seen us through. We look back and 
marvel at the power of the Holy Spirit. 
 
 

Objective Action Plan Time Frame 

  1. Ensuring  adequate 
pastoral services to all 
 members in the Mission 
Area- 

 Engage with COF to raise/set aside 
funds to support associate 
pastors/evangelists in charges as 
needed.  

 Funds permitting more pastoral staff 
could be deployed. 

 Through PPR ensure all Pastors are 
fully equipped to travel in their 
respective charges. 

Immediate. 
 
 
 
As soon as funds are 
available. 
 
Ongoing 

2.  Pastoral/Laity 
development  

 Hold seminar for PPR chairpersons, 
local representatives and lay leaders. 

By June 2012 

3.Support the 
Superintendent in his 
supervisory role. 

 Visit and pray with the D/S and family. 

 Ensure D/S takes some annual leave. 

 Encourage all charges and 
organisations to visit, pray and 
socialise with D/S and family. 

 

Biannually and in 
times of need. 
 
 
Ongoing. 
 
 
 

4.Raise funds for pastoral 
support in Zimbabwe. 

 Through PPR and local reps motivate 
and create awareness in all members 
from Section level to raise funds for our 
retired pastors in Zimbabwe. 

 Remit the raised funds to Zimbabwe. 

By May 2012 

  
 
ACHIEVEMENTS 
 
1.Supporting the DS in his supervisory role. 

 We have been in consultation and communication with DS Mapfeka and his family throughout the 
year. We have worked with layleaders ,COF,BOT and relevant committees to make sure their 
needs are met. 

 Salaries have been paid on time. 
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 Allowances have not always been paid in time due to the complicated payment system 
recommended by HMRC. 

 DS Mapfeka was welcomed back into office for the year 2012 

 We attended DS Mapfeka’s  surprise birthday party hosted by South Charge PPRC  held on 
04/08/2012 when South Charge held a Keep Fit Day organised by South Charge RRW and 
MUMC.A gift voucher worth £100.00 was presented as a birthday present by COS. We would like 
to thank South Charge PPRC for organising the event. 

 We have visited DS Mapfeka’s family informally at different occasions but an official visit is 
underway. 

 It has not been possible for all pastors to go on annual leave this year due to very busy schedules. 
Cash in lieu of leave has been granted to  all pastors. 

 Due to busy schedules, accommodation has been booked for DS Mapfeka when he has had to be 
away on business in other charges. 

 We have seen DS Mapfeka naMai supporting church members in times of need i.e. funerals, 
visiting the sick  in  hospitals and homes, weddings, anniversaries, birthdays  and other social 
occasions. 

 
Highlights are as follows: 

 DS Mapfeka attended an Area Cabinet Meeting in August in Zimbabwe on invitation by Bishop 
Nhiwatiwa and MA Executive facilitated the travel expenses. 

 DS Mapfeka led a delegation of all pastors, Children’s Ministries  representatives, Mr Martin 
Dokwani and Mrs Emma Isiakpere  to a seminar on Third Culture Children in Germany from 
29/01/2012 to 05/02/2012 

 DS and Mrs Mapfeka attended an exchange programme  in Norway  with South Charge 
Children’s Ministries. The parents and children who attended have benefitted from the exchange 
programme and a joint programme is being planned for 2013 in Zimbabwe. 

 Attended a MA youth retreat in Shropshire on 10 to 11/08/2012 

 Attended South Charge family retreat at Carooty Wood held from 29/05/2012 to 01/06/2012 
organised by South Charge Children’s Ministries. 

 The entire church has been blessed with uplifting sermons, devotions and bible study by DS 
Mapfeka at revivals and administrative meetings. 

 DS Mapfeka is a member of College of Healthcare Chaplaincy. 

 Apart from being the District Superintendent for UK Mission Area, he is also Pastor in Charge for 
South Charge and Central Charge, supervises the churches in Diaspora  i.e. Republic of Ireland, 
Australia, New Zealand and Canada. 

  
2.Provision  of adequate pastoral services to all members in the Mission Area. 

 We have been in communication with the District Superintendent, Pastors, COF and MA 
Executive, preparing the ground work, resources permitting, through the District Superintendent’s 
Office and this Annual Conference, there is a ray of hope in improving staffing through the 
appointment of associate Pastors. There is still a lot of logistics to be sorted once agreement has 
been reached at this Annual Meeting. 

 Reimbursement of travel expenses to pastors has been done through COS and COF. All pastors 
travel long distances on official business especially DS Mapfeka such that mileage is going 
beyond the stipulated budget. The system is complicated and MA  Executive is working with 
pastors to work out a better system. 
 

3.Pastoral /Laity Development 
-Lay training of local preachers has been done at Charge level. 
 

4.Raise funds for pastoral support in Zimbabwe 
 
MA collectively raised £512.00 for pastoral support in Zimbabwe. Figures are as follows: 
                                          

CHARGE           2011         2012 

North Charge £   186.02  

Midlands Charge £   150.74  

Central Charge £   490.59  
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South Charge £3028.79  

Total £3856.14 £5120.00 

 
There has been an encouraging improvement in pastoral support in all charges. 
Acknowledgement goes to all charge PPRC and local Pastoral Supervisory Committees, 
Layleaders and all members who donated generously. 

 
Pastoral Highlights 

 Rev J.C Banda continues to offer pastoral services to Sandwell Health Trust on Mondays.  We 
would like to thank Midlands Charge for offering to give Rev Banda a day off on another day. 

 Assistant Pastor Vumbunu has relocated to Northampton which is more central to her charge. 

 We would like to thank Rev and Mrs Marange for travelling long distances to Scotland to look 
after the church in Scotland. 

 
Failures 

1. We have not yet been able to make an official visit to pray with DS Mapfeka and family but plans 
are underway. 

2. We have not been able to hold a seminar for PPRC Chairpersons, Pastoral Advisory Committees 
and layleaders as a laity development programme as planned at the beginning of the year. 

 
Appreciation 

 On behalf of the entire church, we would like to express our sincere gratitude to DS Mapfeka for 
working tirelessly to keep the entire church running. We do not know how you manage!!! We 
would like to thank you for your counsel and guidance, may the Lord bless you. 

 We would like to thank Mrs F Mapfeka for outstanding performance, supporting the DS in 
Ministry, travelling with the DS all the time, taking RRW to greater heights, and radical hospitality 
at the parsonage.COS on behalf of the church will soon present you with a token of appreciation 
of £100.00 

 We would like to express sincere gratitude to all Pastors for exceptional hard work throughout the 
year. 

 We would like to thank Mrs Mavis Banda, Mrs Anna Marange, Baba S Vumbunu for the hard 
work for supporting your spouse’s in ministry. 

 South Charge for taking the initiative to purchase a parsonage.   

 We would like to thank Layleaders Mr G Mataranyika, Mr A Matemadombo, entire MA leadership, 
Charge and local church leadership for the hard work and spirit of sacrifice over the last two 
years. 

 We would like to thank the entire church for supporting God’s work.  May God bless you?  
Harvest thanks giving is worth commending. 

 
Recommendations 
1. An assistant pastor for South Charge to alleviate DS Mapfeka’s work load. 
2. Careful planning of MA Calendar  and DS’s work schedule as some programmes are lumped together. 
Sometimes DS is working  round the clock, many times driving himself which we find unsafe. If 
programmes cannot be changed, may a driver be provided. 
 
Conclusion 
We thank God for taking us this far, where we have failed we hope the incoming committee will 
overcome. We feel humbled to have been at your service. We wish you all a Merry Christmas and 
Prosperous 2013. May God bless you all. 
 
Report compiled by: 
Mrs S Chipunza    -COS Chair Person. 
Mrs M Mwanaka   -COS Vice Chairperson 
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Board of Trustees (BOT) Report 

MA Vision   
A vibrant church spiritually empowered and fully equipped for its mission.  
 
Salutation  
Our Mission Area Superintendent Rev T.K. Mapfeka; our pastors Rev J.C. Banda (Midlands), Rev K.M. 
Marange (North) and Pastor B.K. Vumbunu (Assistant Central); our Layleaders Mr. G Mataranyika and 
Mr. A Matemadombo; together with your spouses; distinguished guests; delegates and members of the 
Mission Area Executive; we greet you all in Jesus’ name.   
 
Introduction  
It is our privilege to have the opportunity to serve in the Lord’s vineyard and, on occasions like today, to 
testify the contentment such an experience engenders. If we occasionally role-played Peter asking “See, 
we have left all and followed You. Therefore what shall we have?” (Mat 19v13), it was only subconscious. 
Throughout our journey, the Lord remained truthful to his promise to renew our strength. Indeed, we 
never grew weary!  (Isaiah 40v31). And if we look ecstatic today, it is not out of self-adulation but the joy 
of heeding the call to serve, for our default theme as workers in the vineyard is “…whatever you do, do it 
heartily, as to the Lord and not to men…” (Col 3v23). We thank you all for making our experience 
enriching in every sense: spiritually, socially, emotionally, etc.                  
 
Overview  
We have made steady strides towards achieving the goals we set for ourselves at the beginning of the 
year (and our term). In writing about our achievements, we do not only emphasize on finishing the task, 
which is the ultimate, but we celebrate the whole process: the doing, the resting, recharging and 
regrouping, etc., all which contribute to the final product. We summarise this process below.   
 
Achievements  
1. Purchase of parsonages project 
This is an important step towards securing the financial future of the Church. Parsonages will not only 
save the Church on rentals but will unlock access to capital upon which future projects like our 
“Kingsgate Conference Centre” can anchor. Through incessant dialogue and seminars we have 
generally moved away from the ‘why’ question of parsonages procurement to ‘how’ in some Charges, 
and ‘when’ in others.  
 
[a] Communicating the Vision 
Apart from the stakeholders’ conference and previous MA conferences, we are grateful to Charge 
Leadership and respective Pastors for affording us the opportunity to share our vision with many groups 
at various fora which we believe was well received:   

 South Charge BOLA Seminar at Portsmouth – 31.03.12 
 Central Charge Admin – 11.02.12 
 North Charge  Leaders retreat and Lay Training in Leeds – 05.05.12 
 Midlands Charge Admin – 10.03.12 
 Northampton Church 
 Leicester Church – meeting with BOT and Church Lay-leaders  

 
[b] Progress with procurement 
Our Charges are at various stages in the process of procurement of parsonages:     

 South Charge – *Offer of £385000.00 was made and accepted on a house on Kingshill Drive, 
Kenton. Mortgage was secured & due diligence process is on- going. Would you please join us 
give a huge pat on the back to South Charge as appreciation for pioneering the vision! Another 
special thumbs up to S/C RRW for the ‘buy a brick’ initiative towards parsonage procurement – 
vanaMai munodadisa!   

 Central Charge – The Charge has set aside £10000.00 for deposit and some local churches are 
musing commendable amounts though these need to be ratified through local admin structures. 
Others have launched £10.00/member building fund towards the project.   

 North Charge – Initiative has been made on building fund and is slowly gaining momentum. 
 Midlands Charge – The principle is generally accepted but needs to be formally adopted through 

the Charge level structures. 
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*The quality of property as a hedge to inflation and secure investment vehicle is demonstrated by the 
property on offer by S/C: Bought June 1999 for £124,000.00 and sold for £237,000.00 in November 2006 
(+91% in 6 years). It is now going at £385,000.00 (+62% in 6 years, despite the recession where 
property values are currently 15% to 30% below peak values).  
 
2. Asset Management    
[a] Registers 

 All churches have asset registers. 
 MA Inventory register is in Appendix 1. 
 PA system was donated to Zimbabwe Episcopal Area early this year.  

 
[b] Renault Scenic – see next section  
 
Towards Compliance 
The Church is calibrating its systems to comply with UK Border Agency sponsor licence requirements 
about which an enhanced corporate image and secure data/information management systems are useful 
attributes. BOT is an important player in this endeavour and will implement the following early next year.  
 
[a] Registered Office 
In response to legal counsel in respect of the sponsor licence issue, we intimated in our report to this 
conference last year the intention to secure a registered MA office for the Church. We are in advanced 
talks with the Methodist Church for an office space at one of the more central local churches we lease 
and hope to conclude a deal by the turn of the year.  The intention is to establish a non-residential office 
with a business address from which official church business can be conducted with the outside world. 
The office will have a phone, fax and secure cabinets for important Church documents. An official non-
residential office appeals in many ways: It, 

 Enhances corporate image, 
 Separates business from private life,  
 Is more secure, and above all, 
 Befits a sponsor licence holder! 

On the subject of a registered office, we note with admiration the inspired initiative by Midlands Charge 
to establish a high street office for the Charge Pastor. Even more inspiring are the donations towards 
office furniture (carpets, cabinets, etc.) by laity for whom we speak replenishment in Jesus’ name! Once 
established, this office creates another opportunity upon which the MA can piggyback.  
 
[b] Renault Scenic 
At the last meeting we also suggested that the Renault Scenic residing at the parsonage would be 
disposed of. We advertised the car to the generality of Church membership and received little interest. 
We also approached garages which offered around £1,800.00. The car, currently under SORN and 
registered in DS’s name, is a 2006 model with modest 52,000 miles on the clock. It is in as good a 
condition a vehicle bought for approximately £7,200.00 a few years ago and only recently received 
repairs of approximately £1,500.00 just before going on the market could be.  
 
We therefore consider that the prices offered for the vehicle do not constitute an acceptable return 
considering the vehicle has only moved 20,000 miles since its purchase. In other words, it is ‘worth’ to us 
more than its market ‘price’. All factors considered, including the current costs in travel reimbursements 
for MA related business, we believe the vehicle has more utility as an asset on the Church’s books. 
Accordingly, we will register the car in the Church’s name and to a head office address. The car will be 
used for MA business and funded through the current budgetary allocation for MA business mileage. 
Before this, we will put in place a car user policy to regulate its use.        
 
Work in progress 
[a] Congregational Insurance 
There are two Methodist insurance covers for South Charge and combined Central and Midlands 
Charges. North Charge locals remain on separate covers. In the last couple of months we intensified 
efforts to harmonise the covers but it then occurred to us that there are issues with existing covers that 
need redress. We are frantically working with North Charge to provide information on their current 
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circumstances as required by the Methodist Insurance company without which this matter cannot be 
satisfactorily concluded. 
 
[b] Inventory Management 
As a Church, we have some work to do about the somewhat laissez-faire approach to inventory 
management - the detail in our inventory registers could be more informative. We have agreed with 
Finance team that all asset requisitions must be countersigned by BOT in the interest of a more effective 
audit system.  
 
[c] Investment Policy 
We will decide on what and how much of reserves (as made available by Finance) we will deploy on 
investments. One area we are pursuing is partnering Charges in parsonages procurement, and if this 
does not materialise, any other related investment vehicle as we deem appropriate.  
 
While the purchase of parsonages remains our immediate pre-occupation, it is time we start thinking 
beyond them. We therefore open for discussion communication lines on the second round of the 
investment drive, particularly how we may raise more funds and which projects we ought to prioritise. As 
for planning ahead, need us any reminder about Jesus asking, “For which of you, intending to build a 
tower, does not sit down first and count the cost, whether he has enough to finish it… ?“Luke 14v28.    
 
   
Conclusion 
 We thank you all and wish you a Blessed Christmas and Happy New Year.  
 
MA BOT  
J. Nyakatawa (Chair); G. Rukweza (Vice); M. Chapuka (S/C); J. Kapumha (C/C); S. Majecha (M/C); E. 
Chisambara/C. Chigumira (N/C).  
 
 
.  
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MA BOT INVENTORY REGISTER 2012 
 
ASSET 
NAME 

LOCATION SERIAL NUMBER YEAR OF 
PURCHASE 

COST 
VALUE 

CONDITION 

HP LED 
LAPTOP 

22 ROBERT 
MOUNFORD WAY. 
TILE HILL. 
COVENTRY. CV4 
9WY (TREASURER) 

X16-96072 Jul-11 699.99 NEW 

HP 
PAVILIION 
LAPTOP 

22 ROBERT 
MOUNFORD WAY. 
TILE HILL. 
COVENTRY. CV4 
9WY (TRESURER) 

CNF-9361FYJ Jan-09 500.00 CAUTION 
REQUIRED 

EPSON 
PRINTER 

22 ROBERT 
MOUNFORD WAY. 
TILE HILL. 
COVENTRY. CV4 
9WY (TREASURER) 

    0 NO LONGER 
WORKING 

HP 
LASERJET 
PRINTER 

22 ROBERT 
MOUNFORD WAY. 
TILE HILL. 
COVENTRY. CV4 
9WY (TREASURER) 

CND8B9M1VM Mar-11 199.99 NEW  
 

LAPTOP 
ACER 

CM CHAIR    OLD – ALMOST 
5 YEARS 

RENAULT 
SCENIC 
2006 (06 
REG)); 
HATCBACK,  
AUTOMATIC 
PETROL 
2.0L  

PARSONAGE - 
LONDON 

 2006 REG £3500.00 52249 MILES 
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Committee on Finance (CoF) Report 

 
“…For I know the plans I have for you, “declares the Lord, “Plans to prosper you and not to harm you, 
plans to give you hope and a future…” Jeremiah 29 11 
 
Salutation 
Our Mission Area Superintendent Rev TK Mapfeka; our pastors Rev K Marange, Rev JC Banda, and 
Pastor BK Vumbunu; our lay leaders  Mr G Mataranyika and Mr A Matemadombo; together with your 
spouses, all guests, delegates, and members of the Mission Area Executive; we greet you all in the 
name of our Lord  Jesus Christ. 
Introduction 
We stand before you once again as we conclude the last lap of our tenure in office, to  present to you a 
summary of the work we have done over the past year in the management of the Church’s financial  
resources. Before doing so, we would like to acknowledge the work done by CoF committees at all levels 
in their contribution to our remit. We would also like to recognise all church members at large for their 
continuous support of the church in spite of the prevailing economic difficulties most of us are facing, for 
without their support we would not be where we are now.  
 
We shall give a review of how we fared in managing the financial affairs of the church as guided by the 
objectives we set out at the beginning of the year. 
   
Our tenure in office was marred by the greatest recession in living memory since the Great Depression 
which threatened the very livelihood of church members at large. The church was thus not spared from 
the effects of the recession as evidenced by the rising living costs, some of us having lost their jobs or 
had their income reduced. The demographic pattern of the church was also affected as some of our 
church members had to relocate to other regions and abroad. 
 
However, in spite of the problems the church has experienced as a result of the current economic 
climate, our overall assessment is that we have thrived. We have seen the hand of God at work within 
our church multiplying our resources to achieve his work. We are proud to inform Conference today that 
we will be handing over a financially healthy portfolio to the incoming CoF, and we foresee a church 
future full of hope. 
 
Vision 
We continued to be guided by the vision of:- 

o A financially sound and stable church pinned on sustainable operations and where no work area 

or committee shall fail to perform due to lack of financial resources. 

 

o A financial management system that complies with UK Laws, and meets the requirements of the 

UK Charity Commission, and expectations of the United Methodist Church. 

Executive Summary 
During our tenure in office, we have witnessed the financial operations of the church continuing to be 
negatively affected by the economic recession being experienced the world over. It has become an 
absolute necessity to enforce restrictions on expenditure so we can maintain a reasonable level of 
reserves to fall back on in times of need, while at the same time ensuring that the church remains 
functional. It has not been very easy to enforce some financial decisions as some were understandably 
met with some level of resistance within some quarters, but we are pleased to note that the eventual 
goal was achieved. 
Although the recession in this country has now been declared over, we note there is still a long way to 
get back where we were. We give credit to all members who continue supporting the church despite the 
difficult time.  
The notable achievements scored by CoF office in the year under review are given herein as follows: 
Achievements 

a) Budget Administration 
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We have managed to administer the budget within the church’s operating framework and have 

maintained transparency, honesty and integrity in the accounting and administration of church 

funds. 

 

b) Communication 

We communicated well within COF teams at all levels and have used the various communication 

methods at our disposal to communicate on CoF matters. Attendance at CoF meetings was 

largely pleasing and we appreciate the active participation by all our charges and the teamwork 

spirit in the committee. We also thank God for the unity within CoF throughout the UK MA. This 

has made the work much easier. 

 

c) Accounting System 

 We are pleased to advise Conference that for the second year running, all centres have been 

successfully using the Paxton Accounting system and we now have a consistent reporting format. 

 

There have been a few areas where further user training was required due to changes in treasury 

personnel and the emergence of more local churches. Continuous user training will be necessary 

in the future due to treasury personnel turnover when new officers are elected into office. We are 

pleased to advise that we now have a pool of super users who are able to train other users. The 

supplier of the software will only be called upon to give training assistance where necessary. 

 

d) Training 

We have participated in Mission Area visits to the Republic of Ireland and provided guidance to 

our fellow CoF personnel on financial matters at their lay training sessions.  Paxton refresher 

training sessions were also conducted for those requiring such training. 

 

e) Audit and submissions of accounts to the Charities Commission 

Our audit programme remains as previously set out as follows; 31 December – Closure of all 
books 
o 2nd week of February – Submission of books to internal audit 

o 2nd week of March – Completion of internal audit/ Consolidation of Charge Accounts 

o 31st March – Submission of all Charge accounts to MA COF 

o 2nd week of April –Submission of Accounts to external Audit 

o 31st October – deadline for submitting books to Charities Commission 

We are still experiencing delays in having books audited internally on time. This practice has 
negatively impacted on the submission of our books to external auditors and the Charities 
Commission. We are however pleased to advise that the 2010 accounts have now been 
submitted to the Charities Commission and can now be viewed on their website. Consolidation of 
2011 accounts has been delayed due to the perennial problem of late submission to Mission 
Area. We anticipate submitting all books to the external auditors within the next two weeks. 
 

f) HMRC Compliance 

We have tried by all means to comply with the HMRC requirements. All tax payments due to the 

HMRC (PAYE & NI) are up to date. 

   

Payments to the clergy other than normal remuneration and expenditure reimbursement are 

taxable earnings according to the law. All these payments need to be made via payroll so that 

appropriate taxes are deducted. Mechanisms are in place whereby these payments are paid into 

the Mission Area account first for inclusion in payroll.  
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We call upon all constituencies to keep ensuring these requirements are adhered to in order that 

we fully comply with the tax rules of this land. 

 

g) Financial Assistance to Zimbabwe 

Our commitment to support the church in Zimbabwe continues and this year’s assistance is as 

follows: 

 

o UTC Bursary   £2,500.00 

o ZEA Conferences  £2,500.00 

o Pastoral Fund   £5,119.62 

o Orphans Fund   £4,716.44 

o Missions   £2,500.00  

 

h)  Financial Reserves 

In line with the reserve policy presented and adopted by the previous conference, we are pleased 

to advise that CoF will be making funds available for investment as shall be worked out and 

recommended by BoT. 

 

Challenges 

 

Our operations in 2012 were impacted by the following challenges: 

 

1. Budget Pressures 

 

The church in general has witnessed a general decrease in income as result of the prevailing economic 

climate.  As a result, we have had to reduce annual budgets over the years.  

 

The decrease in income had a strain on some local churches’ operations, making it hard to meet their 

expenditure demands. Mission Area have had to intervene in North Charge by meeting some of their 

costs related to running the church in Scotland when it became evident that they were having difficulties 

in sustaining their operations. Another charge also had to write off some previous years’ assessment 

arrears from some local churches for the same reason. 

 

We are however please to report that all Charges have paid their assessments to Mission Area and we 

thank them for a job well done.  

 

2. Audit issues and Submission of Accounts 

 

CoF faced problems with consolidating our accounts and timely submission of our books to external 

audit and the Charities Commission due to delays in receiving consolidated accounts from the Charges. 

 

There is need for timely and exhaustive audit in the local churches, and provision of adequate 

information when the books are submitted is hereby emphasised.  

It is hoped that the Paxton accounting system will tremendously improve the adequacy, accuracy and 

timeframe for the submission of consolidated accounts. Despite all the delays, we thank God for the 

tremendous effort being put in by our people at various stations throughout the MA. 

 

3. Compliance with UK Law 

We would like to highlight that payments to volunteers should only be in reimbursement for expenses 
incurred while volunteering. Payments not related to direct expenses such as allowances are deemed 
earnings that would attract taxation. We all therefore need to be careful when dealing with such issues.  
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Recommendations 
CoF would like to make the following recommendations for adoption by Conference: 
1. We recommend the adoption of the proposed 2013 budget as given in Appendix A 

 

2. We recommend the adoption of a revised travel reimbursement chart as given in Appendix B    

with effect from January 2013 

 

Submitted on behalf of UK Mission Area Committee on Finance 

Chairman: Mr M Munyebvu   
Vice:  Mr E Makomo   
Treasurer:  Mr M Mzee               
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Appendix A 
 

2010 2011 2012 2013

  BUDGET   BUDGET   BUDGET   BUDGET 

Voluntary Receipts

UMC100  Assessments North Charge £25,400.00 £21,650.00 £23,000.00 £18,000.00

UMC110  Assessments Midlands Charge £25,400.00 £21,650.00 £23,000.00 £24,000.00

UMC120  Assessments Central Charge £25,400.00 £21,650.00 £23,000.00 £24,000.00

UMC130  Assessments South Charge £25,400.00 £21,650.00 £23,000.00 £24,000.00

UMC100  Assessments Scotland £7,000.00

UMC140  Assessments MUMC £1,500.00 £1,500.00 £1,500.00 £1,500.00

UMC141  Assessments RRW £1,600.00 £1,500.00 £1,500.00 £1,500.00

UMC142  Assessments UMYF £600.00 £600.00 £600.00 £600.00

UMC201  Revival Offering £5,500.00 £2,600.00 £5,000.00 £5,000.00

Special Appeal for Missions £5,400.00

Receipts from Church Activites

UMC300 Harvest (15% from 2011 onwards) £21,000.00 £21,000.00 £22,500.00 £22,500.00 1

Other receipts

UMC601  Sundry Receipts £24,200.00 £24,200.00 £14,400.00 £22,500.00 2

Total Income £156,000.00 £138,000.00 £137,500.00 £156,000.00

Church Activities Costs

UMC800  Salaries £64,500.00 £64,500.00 £63,000.00 £60,600.00

UMC801  Paye and National Insurance £15,500.00 £15,500.00 £10,500.00 £5,300.00

UMC803  Rent £4,500.00 £4,800.00 £4,950.00 £4,950.00 3

UMC805  Travel £14,400.00 £22,500.00 2

UMC806  Stationery and Administration £6,200.00 £6,200.00 £4,500.00 £4,500.00 4

UMC808  Lay Training £1,300.00 £2,000.00 £2,000.00 £2,000.00

UMC809  Hire Charges £3,000.00 £3,000.00 £2,000.00 £2,000.00 5

UMC813  Travel and Hospitality £5,800.00 £6,300.00 £6,500.00 £5,400.00 6

UMC820  Professional Fees £1,000.00 £1,000.00 £1,000.00 £0.00

UMC825  Visas and Other Related Fees £2,000.00 £0.00 £400.00 £400.00

UMC831  Miscellaneous Expenses (Donations)

             ZEA Conferences £2,500.00 £2,500.00 £2,500.00 £2,000.00

             Missions £5,500.00 £2,500.00 £2,500.00 £16,000.00 8

             UTC Bursary £2,500.00 £2,500.00 £2,500.00 £2,500.00

             Others £6,000.00 £6,000.00 £0.00

UMC832  BOT £11,200.00 £2,000.00 £950.00 £750.00

UMC833  Connectional Ministries £18,000.00 £12,000.00 £14,000.00 £17,000.00 7

UMC834  Committee on Superintendency £1,000.00 £1,000.00 £1,000.00 £2,000.00

UMC835  Finance £1,000.00 £1,200.00 £800.00 £900.00

Management Fees

UMC902  Audit Fees £5,000.00 £5,000.00 £4,000.00 £7,200.00

Total    Expenditure £156,500.00 £138,000.00 £137,500.00 £156,000.00

UK MISSION AREA BUDGET FOR 2013
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Making disciples for Jesus Christ (Matthew 28: 19-20) 
 

Notes to 2013 Budget

1. The 15% harvest figure based on an estimated Harvest target of £150,000

*

3. The amount relates to Mission Area rent contribution to Superintendence accommodation

4. Church Admin costs includes travel claims for Mission Area business. 

5. The amount relates to venue hire for MA conference

6. The amount is for Pastors' travel and allowances to Zim Annual Conference

7. This includes a co-ordination budget alloction of £2,000 for Chidren's Ministry. Most of the work and expenditure will be done by the charges.

2. Sundry receipts relates to reimbursement of Pastors' travel claims by the Charges. Mission Area to make the payments via payroll upon 

receipt of upfront payment from the Charges

CoF have received requests to formulate a budget contribution based on percentage of income. However, having looked at the potential

implications if the percentage rate is inaccurately determined, it is viewed that an appropriate rate to levy local churches can best be determined

at Charge level to consider the Charge's budget reqirements that cover assessments to Mission Area. The proposed 2013 budget is therefore

based on the same level of assessment for three Charges, and Scotland will be assessed separately from North Charge. Efforts to work out

formulae for percentage contribution for future budgets will be made with the charges. We call upon all of us to embrace a 'can do' attitude with

the hope that we will meet the proposed budget targets.

Charges will continue to pay for the following expenditure lines:                                                                                                                                                                                                                                                                         

- Pastors' travel claims and allowances                                                                                                                                                                                                                                                                                                                                           

- Council Tax                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

- Utility Bills                                                                                                                                                                                                                                        

- Parsonage rentals                                                                                                                                                                                                                                                                                                                                                                                                                                              

- Delegates to Conferences                                                                                                                                                                                                                                                                                                                                                                                                

- Delegate travel and allowances to Zimbabwe Annual Conferences

8. This budget allocations is for the employment of temp pastors during the year. This will be under COS and they will be required to raise 

requisitions in liason with the DS.
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TREASURER’S REPORT TO ANNUAL CONFERENCE OF 

THE MISSION AREA 

FOR THE 9 MONTHS ENDED 30 SEPTEMBER 2012 

 

I have pleasure in presenting the Audited Treasurer’s report for the nine (9) months ended 
30/09/2012.  
 
The mandate 
Simply put, my mandate for the period under review was to look after the funds on behalf of the 
Church. This involved knowing the church’s goals, plans, and accountability systems and knowing 
that it was all done on behalf of Jesus. 
 
The guiding verse 
Luke 14:28: "Suppose one of you wants to build a tower. Will he not first sit down and estimate the 
cost to see if he has enough money to complete it?..." After becoming His disciple, we must go and 
make disciples. That's the role of every Christian. We can do only when we know Him and His word 
 
ACCOUNTING POLICIES 

 

BASIS OF PREPARATION  

The financial statements have been prepared under the historical cost convention and in 

accordance with applicable United Kingdom accounting standards, the Statement of 

Recommended Practice ‘’Accounting and Reporting by Charities’’ issued in March 2005 

(SORP2005) and the Charities Act 2006. 

 

TASK 

Our specific task for the period was the safe custody of the Church’s funds as follows: 

1. Unrestricted funds  
Funds that the church receives to further its objectives which are we normally keep as 
General Funds. Example: Assessments from Charges & Organisations, Revival Offerings 
and Tithes. 
 
Assessment 
We levy these to our four Charges mainly for the running of our day to day Church Activities 
namely Pastors’ Salaries, Lay Training, Venue Hire etc. The formulae and methodology is 
agreed by all stakeholders. 
 
Revival Offering 
These are voluntary free will offerings that we collect on our two Revivals namely Easter 
Revival and End of Year Revival 
 

2. Restricted funds 
Have to be used for the purpose for which they were given. This purpose will be narrower 
than the church’s objectives. A donor can require the church to spend their donation in 
accordance with their wishes. This creates the restriction, which is an obligation under trust 
law. The following funds are restricted to the particular purpose for which they were collected 
e.g. Condolence, Pastoral, Orphans, and Disaster funds 

 
3. Organisational Funds 

These are funds that we keep for our 3 organisations namely RRW, MUMC, and UMYF of 

which we have no control over in terms of how they should be used. We act as a bank to the 

organisations though we require collating the information for consolidation purposes. 
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UNITED METHODIST CHURCH UK           

Statement Of Financial Activities for the 9 months ended 30 September 2012       

  
Notes 

 
Unrestr 
Funds  

Organisational Funds Rescricted Funds 
Total 

Incoming Resources    Gen  RRW MUMC UMYF CON DIS ORPH PAST 

Voluntary Receipts    72,280    1,907    1,353      824     -          -          -          -      76,364  

Activities for generating funds         314          -          -          -       -          -     4,716  5,120    10,150  

Investment Income            -            -          -          -       -          -          -          -             -    

Incoming Resources from charitable activities   -     211    8,669    2,672   5,989     -          -          -          -      17,119  

Other incoming resources         106          -          -          -       -          -          -          -           106  

Total incoming resources    72,489  10,576    4,025   6,813     -          -     4,716  5,120  103,739  

Resources Expended                                       

Costs of generating voluntary income    66,201    1,685      545        -       -          -          -          -      68,431  

Investment management costs         186          -          -          -       -          -          -          -           186  

Charitable expenditure            -            -          -          -       -          -          -          -             -    

Governance costs      5,400          -          -          -       -          -          -          -        5,400  

Other resources expended   -     200          -        350        -       -          -          -          -           150  

Organisational Payments            -      6,276    2,854   7,157     -          -          -          -      16,287  

Total Resources Expended    71,587    7,961    3,749   7,157     -          -          -          -      90,454  

NET INCOMING RESOURCES         902    2,615      276  -  344     -          -     4,716  5,120    13,285  

RECONCILIATION OF FUNDS                     

Total Funds brought forward    74,313    7,277      333   2,345     28  (1,681)        33  3,669    86,317  

Total Funds carried forward    75,215    9,892      609   2,001     28  (1,681)   4,749  8,789    99,602  

           

Position Statement as at 30 September 2012          

Description Notes 
 

Unrestr 
Funds  

Organisational Funds Restricted Funds 
Total 

Represented by    Gen  RRW MUMC UMYF CON DIS ORPH PAST 

Fixed Assets 1                   

Motor Vehicles      2,483          -          -          -       -          -          -          -        2,483  

Equipment      3,843       366        -          -       -          -          -          -        4,209  

Fixtures & Fittings         274          -          -          -       -          -          -          -           274  

Total Fixed Assets      6,600       366        -          -       -          -          -          -        6,966  

Current Assets                     

Bank Current Account    75,215    9,892      609   2,001     28  -1,681   4,749  8,789    99,602  

Debtors control account 2  15,601          -          -          -       -          -          -          -      15,601  

Staff Debtors 3    4,625          -          -          -       -          -          -          -        4,625  

Other Debtors         271          -          -          -       -          -          -          -           271  

Total Current Assets    95,712    9,892      609   2,001     28  -1,681   4,749  8,789  120,099  

Less: Current Liabilities                       

Creditors control account            -            -          -          -       -          -          -          -             -    

Other Creditors & Accruals 4    5,400          -          -          -       -          -          -          -        5,400  

Net Salaries           20          -          -          -       -          -          -          -             20  

HMRC (PAYE & NI)      5,907          -          -          -       -          -          -          -        5,907  

Total Current Liabilities    11,327          -          -          -       -          -          -          -      11,327  

Net Current Assets    84,385    9,892      609   2,001     28  (1,681   4,749  8,789  108,772  

     90,985  10,258      609   2,001     28  -1,681   4,749  8,789  115,738  

Financed By                     

Reserves                     

Surplus/deficit year to date         902    2,615      276  -  344     -          -     4,716  120    13,285  

Retained deficit/surplus    89,452   7,729      879   2,345     28  -1,681        33  8,670  102,455  

Accumulated Fund    90,354 10,344    1,155   2,001     28  -1,681   4,749  8,790  115,740  
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Notes to the Balance Sheet 
 

1. Fixed Assets 
Fixed Assets are recorded at net book value i.e. cost minus accumulated depreciation. 

 
Depreciation 
Depreciation is calculated so as to write off the cost of an asset, less its estimated residual value over the useful economic 
life of that asset as follows:  
Equipment  - 25% @ Reducing Balance Method 
Furniture & Fittings - 25% @ Reducing Balance Method 
Motor Vehicles  - 25% @ Reducing Balance Method 

 
2. Debtors Control 
Comprises mainly of inter-company debtors as per aged analysis below:  

Customer CR 

Limit 

Total 09/12 08/12 07/12 06/12 + 

CENTRAL CHARGE  NONE    8,328       3,392        450           -       4,486  

MIDLANDS CHARGE  NONE    1,146       1,146            -             -     0.00  

NORTH CHARGE UMC NONE        1,783       1,651        132           -     0.00  

SOUTH CHARGE UMC NONE        4,294  1,844        472  -           1,978  

TEB TRAVEL NONE             49              -              -             -                49  

Totals      15,601      8,033     1,054         -       6,514  

 

3. Staff Debtors 
Consist of Travel mileages received and paid after payroll cut off dates that are put through next 
month’s payroll.   

 
4. Accruals 
Accruals consist of audit fees for 2012 accrued for 9 months at 600 per month. 
 
Notes to the SOFA 
 
Voluntary Income 
Voluntary income comprises assessments, tithes, harvest assessments etc. At the time of reporting of 
all charges had paid their assessments up to Q3 in full, only Central Charge has paid Q4 
assessments as of today. We are yet to receive any harvest assessments from all the charges. 
 
Travel and Hospitality 
Travel and hospitality is paid in advance for by the Mission Area via the payroll and an invoice is 
subsequently raised to recover the monies from the Charges. All travel and hospitality invoices from 
Jan – May 2012 have been issued.  
 
Orphans Fund 
Orphans fund was made up as follows: 
 
Charge     Amount 
South Charge                £1,741.00 
Central Charge    £   942.00 
Midlands Charges    £1,033.00 
North Charge                £1,000.00 
Total                 £4,716.00 
 
Pastoral Fund 
We received pastoral support from Charges during the period under review as follows: 
 
Charge     Amount 
South Charge                £2,938.00 
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Central Charge    £1,182.00 
North Charge                £1,000.00 
Sub-total (per Paxton Accounts  £5,120.00 
Midlands Charge    £1,047.00 (not in the accounts as the money was 
                                                                                        received on 01/10/12 after the cut-off date) 
Total                £6,167.00  
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DETAILED STATEMENT OF FINANCIAL ACTIVITIES FOR THE 9 MONTHS ENDED 30/09/12 

 

 

 Unrest Funds Organisational Funds Restricted Funds 
Total 

INCOMING RESOURCES General RRW MUMC UMYF COND DIS ORPH PAST 

Assessments North Charge            17,250               -                 -            -            -        -            -            -        17,250  

Assessments Midlands Charge            17,250               -                 -            -            -        -            -            -        17,250  

Assessments Central Charge            17,250               -                 -            -            -        -            -            -        17,250  

Assessments South Charge            17,250               -                 -            -            -        -            -            -        17,250  

Assessments RRW              1,600               -                 -            -            -        -            -            -          1,600  

Revival Offering              1,590       1,907       1,353       824          -        -            -            -          5,674  

Tithe                   90               -                 -            -            -        -            -            -               90  

Orphans Fund                    -                 -                 -            -            -        -      4,716          -          4,716  

Pastoral Fund                    -                 -                 -            -            -        -            -     5,120        5,120  

Connectional Ministries                   70               -                 -            -            -        -            -            -               70  

Travel and hospitality                 244               -                 -            -            -        -            -            -             244  

Sundry Receipts                 106               -                 -            -            -        -            -            -             106  

MUMC                    -                 -         2,672          -            -        -            -            -          2,672  

RRW -               676       8,669               -            -            -        -            -            -          7,993  

UMYF                 465               -                 -      5,989          -        -            -            -          6,454  

TOTAL INCOMING RESOURCES            72,489     10,576       4,025    6,813          -        -      4,716   5,120    103,739  

RESOURCES EXPENDED                   

Salaries            43,278               -                 -            -            -        -            -            -        43,278  

Paye and National Insurance              3,906               -                 -            -            -        -            -            -          3,906  

Assessments                    -         1,600               -            -            -        -            -            -          1,600  

Travel              2,973               -                 -            -            -        -            -            -          2,973  

Stationery and Administration              1,016               -                 -            -            -        -            -            -          1,016  

Hire Charges                 993               -                 -            -            -        -            -            -             993  

Travel and Hospitality              1,477               -                 -            -            -        -            -            -          1,477  

Catering/Entertainment              1,395               -            545          -            -        -            -            -          1,940  

Insurance                 113               -                 -            -            -        -            -            -             113  

Computer Accessories                   70               -                 -            -            -        -            -            -               70  

BOT                 300               -                 -            -            -        -            -            -             300  

Connectional Ministries              8,657               -                 -            -            -        -            -            -          8,657  

Committee on Superintendence                 350               -                 -            -            -        -            -            -             350  

Finance                 150               -                 -            -            -        -            -            -             150  

Bank Charges                 186               -                 -            -            -        -            -            -             186  

Audit Fees              5,400               -                 -            -            -        -            -            -          5,400  

Depreciation              1,523            85                    1,608  

Other -               200               -            350          -            -        -            -            -             150  

MUMC                    -                 -    2,854          -            -        -            -            -          2,854  

RRW                    -      6,276               -            -            -        -            -            -          6,276  

UMYF                    -                 -                 -      7,157          -        -            -            -          7,157  

TOTAL RESOURCES EXPENDED            71,587       7,961       3,749    7,157          -        -            -            -        90,454  

TOTAL SURPLUS/(DEFICIT)                 902       2,615          276  (344)         -        -      4,716   5,120      13,285  

 

Prepared by: 
 
Madi Maurice Mzee 
 
United Methodist Church UK MA Treasurer  
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Appendices 

Appendix 1 

 

MA Conference 12 November 2011 Attendance List  
 

 Name Designation Apologies 

1.  Rev T K Mapfeka Mission Area Sup/South Charge Pastor  

2.  Pastor B K Vumbunu Central Charge Assistant Pastor  

3.  Rev J C Banda Midlands Charge Pastor  

4.  Rev K M Marange North Charge Pastor  

5.  Godfrey T Mataranyika Layleader  

6.  Anderson Matemadombo Vice Layleader  

7.   Karen Manyika (Mrs) Administrative Secretary  

8.   Themba Sibanda Vice Admin Secretary  

9.   Morgan Munyebvu COF Chair  

10.   Chamunorwa Edmore Makomo COF Vice   

11.   Madi Maurice Mzee Treasurer  

12.  Nesbert Mhondoro Connectional Ministries Chair  

 Clifford Manyeza Connectional Ministries Vice Apology 

13.  Justice Nyakatawa Board Of Trustees Chair  

14.   Gwinyai Rukweza Board Of Trustees Chair  

15.   Susan Chipunza (Mrs) Comm. On Superintendency Chair  

16.  Maggie Mwanaka (Mrs) Comm. On Superintendency Vice  

17.  Grace Nyabereka (Mrs) Evangelism Chair  

18.   Kudzai Gapara (Miss) Evangelism Vice  

19.  Tambu Agere (Miss) Worship Vice  

20.  Alice Marimo (Ms) Entertainment & Hospitality Chair  

21.   Rose Mawema (Ms) Entertainment & Hospitality Vice  

22.   Xmas Gombakomba Internal Audit Chair  

23.   Angela Ishemunyoro (Mrs) Internal Audit Vice  

#  Organisations   

24.   Musarurwa Kanyoka MUMC  Chairperson  

25.  Kudzai Mudambanuki MUMC  - BOT Rep  

26.  Francisca Mapfeka (Mrs)  RRW Chair  

27.  Mavis Banda Mrs RRW Vice Chair   

28.  Annah Marange Mrs RRW Vice Chair  

29.   Donald Mtepfa UMYF President  

30.  Ruvimbo Mapfeka UMYF - BOT Rep  

31.  Tozo Musanhi UMYF – COS Rep  

# South Charge Delegates   

32.  1. Mrs.L.Chandigere   

33.  2. Mrs.E.Chinyadza   

34.  3. Mr.F.Mutsipa   

35.  4. Mrs.E.Chidzikwe   

36.  5. Mr.J.Muranda   

37.  6. Mrs.H.Muranda   

38.  7. Mr.L.Rice   

39.  8. Mr.W.Mandisodza   

40.  9. Ms.T.Mwanaka   

41.  10. Mr.S.Chihlayo   

42.  11. Mr.N.Mapfeka   

43.  12. Mrs.Dakazwi   
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44.  13. Mrs.D.Chibanda   

45.  14. Mrs.G.Munetsi   

46.  15. Mr.Kanjanda   

47.  16. Mr.O.Ndagurwa   

48.  17. Mrs.T.Mateta   

49.  18. G.C.Simango   

50.  19. Mr.M.Chapuka BOT (Rep MA)  

51.  20. Mrs.B.Tamangani PPR (Rep MA COS)  

# Central Charge Delegates   

52.  1. Angeline MUTYORA                        CM Chairperson  

53.  2. Brenda MUJATI (Layleader Nottingham)  

54.  3. Mrs KACHIDZA  (Charge PPR)  

55.  4. Mrs MVERE  (Charge COF)  

56.  5. Mrs MAKONI   

57.  6. Mrs MASHONGANYIKA                      

58.  7. Mrs CHIZA   

59.  8. Mrs Nomsa DHLIWAYO   

60.  9. Mr Ndingaitei MVERE  (Northampton Layleader)  

61.  10. Mr Law CHINODZAMA  (Evangelism)  

62.  11. Wirimai DYIRAKUMUNDA                Luton Lay Leader  

63.  12. Hebert KUHUDZEHWE                     MUMC President  

64.  13. Mr Arthur CHINGWARU  (BOT)  

65.  14. Gerald CHIKURUNHE                        Leicester Lay Leader  

66.  15. Reginald NYAMUSENGA                  Treasurer  

67.  16. Kostanteno NGANDU                     Charge Lay Leader  

68.  17. Mr MUSWE   

69.  18. Mr Tozo MUSANHI  (UMYF Vice President)  

70.  19. Quinton MHIZHA                                UMYF President  

71.  20. Mr Richard MAGIDI  (Hatfield Layleader)  

# Midlands Charge Delegates   

72.  1. Mr Tapiwa Muchenje Lay leader – Charge delegate  

73.  2. Mr James Murapa Lay leader – Charge delegate  

74.  3. Mr T Mudyawabikwa Finance Chair – Charge delegate  

75.  4. Mr Bitton Faneti Treasurer – Charge delegate  

76.  5. Mr Ushe Mupambireyi Auditor – Charge delegate  

77.  6. Mr Keith Sengwayo Candidate   

78.  7. Mrs Rosemary Chieza 2011 Delegate to Ann Conf  

79.  8. Mrs Naume Faneti Coventry delegate  

80.  9. Mr Garikayi Mukoyi Coventry delegate  

81.  10. Mrs Racheal Doro Birmingham delegate  

82.  11. Mr Habakkuk Banda Birmingham delegate  

83.  12. Mr Zvikomborero Magomo Bristol delegate  

84.  13. Mr Moses Mundeta Bristol delegate  

85.  14. Mrs Milvert Mushonga Crewe delegate  

86.  15. Mrs M. Sengwayo Crewe delegate  

87.  16. Ms Josephine Saramunda Wolverhampton delegate   

88.  17. Mrs Dhokwani Wolverhampton delegate   

89.  18. Mrs Molly Mzee Secretary (Charge delegate)  

90.  19. Mr Sherman Majecha BOT (Mission delegate)  

91.  20. Mrs Memory Andrews PPR (COS) (Mission delegate)  

# North Charge Delegates   

92.  1  Mr  Mutungamiri Layleader  

93.  2  Mr Fusire Layleader  

94.  3  Mr Chiparamhandu COF  
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95.  4  Mr C. Ndongwe COF  

96.  5  Mrs D Manjengwa CM  

97.  6  Mrs Chidongo Secretary  

98.  7  Mrs E Mhandu   

99.  8  TG Fusire LL Sheffield  

100.  9  Miss Future Mapuranga   

101.  10  Mr Murapa   

102.  20  Mrs Tsapayi PPR (Rep MA)  

# Observers   

103.  1. Mrs Maenzanise South Charge   

104.  2. Mrs Sithole South Charge  
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UNITED METHODIST CHURCH (UK )

TRAVEL REIMBURSEMENT CHART FOR VOLUNTEERS (2013)

Birmingham

£44 Bristol

£76 £86 Chelmsford

£12 £55 £64 Coventry

£30 £71 £102 £41 Crewe

£57 £68 £24 £45 £83 Hatfield

£63 £108 £104 £61 £43 £90 Leeds

£26 £68 £68 £14 £43 £49 £55 Leicester

£64 £62 £22 £52 £90 £14 £103 £56 London

£47 £69 £30 £36 £73 £11 £86 £39 £19 Luton

£47 £88 £119 £58 £20 £100 £25 £52 £107 £90 Manchester

£30 £60 £49 £19 £57 £30 £70 £18 £37 £20 £74 Northampton

£30 £75 £82 £28 £37 £63 £37 £16 £70 £53 £35 £36 Nottingham

£39 £41 £51 £33 £70 £33 £91 £44 £32 £34 £87 £26 £58 Oxford

£80 £63 £63 £74 £112 £51 £132 £85 £39 £52 £128 £70 £99 £44 Portsmouth

£154 £195 £226 £165 £127 £207 £118 £168 £214 £197 £116 £181 £147 £194 £236 Scotland

£47 £92 £99 £45 £39 £80 £17 £39 £87 £70 £21 £54 £21 £74 £116 £130 Sheffield

£57 £52 £36 £52 £88 £18 £103 £56 £11 £18 £105 £37 £70 £24 £37 £212 £87 Slough

£27 £68 £98 £37 £7 £79 £47 £38 £86 £69 £18 £53 £31 £84 £108 £131 £29 £84 Stoke

£7 £47 £80 £19 £25 £61 £65 £29 £68 £51 £42 £34 £31 £46 £89 £149 £43 £65 £21 Wolverhampton

Notes:

1. The chart is  to be used to recover vehicle running costs related to the use of personal vehicles on Church business only.

2. Calculation is based on a combined  average AA running cost rate for petrol and diesel cars. 

3. The average rate works out to be 26.3p per mile based on current AA rates (AA Motoring Costs 2012).

4. The  average rate above is to be used for travel to destinations not covered in the chart.  A mileage log is to be supplied with the claim in such circumstances.  
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Mission Area Leadership 2011-2012 
 

Designation Name 

Mission Area Superintendent Rev T K Mapfeka 

South Charge Pastor Rev T K Mapfeka 

Central Charge Assistant Pastor Pastor B K Vumbunu 

Midlands Charge Pastor Rev J C Banda 

North Charge Pastor Rev K M Marange 

Layleader Godfrey T Mataranyika 

Vice Layleader Anderson Matemadombo 

Administrative Secretary  Karen Manyika  

Vice Admin Secretary  Themba Sibanda 

COF Chair  Morgan Munyebvu 

COF Vice   Chamunorwa Edmore Makomo 

Treasurer  Madi Maurice Mzee 

Connectional Ministries Chair Nesbert Mhondoro 

Connectional Ministries Vice Clifford Manyeza 

Board Of Trustees Chair Justice Nyakatawa 

Board Of Trustees Chair  Gwinyai Rukweza 

Comm. On Superintendency Chair  Susan Chipunza  

Comm. On Superintendency Vice Maggie Mwanaka  

Evangelism Chair Grace Nyabereka  

Evangelism Vice  Kudzai Gapara  

Worship Chair   

Worship Vice Tambu Agere  

Entertainment & Hospitality Chair Alice Marimo  

Entertainment & Hospitality Vice  Rose Mawema  

History/Archives/Publications Chair Shakespeare Chikukwa 

History/Archives/Publications Vice Gwinyai Chikurunhe 

Internal Audit Chair  Xmas Gombakomba 

Internal Audit Vice  Angela Ishemunyoro  
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